ANNEXURE — |
(RULES-2)

ANDHRA PRADESH RESIDENTIAL EDUCATIONAL INSTITUTIONS SOCIETY(R) HYDERABAD.
CONSTITUTION, METHOD OF APPOINTMENT AND APPOINTING AUTHORITY.

Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
I 1 1 Secretary By transfer of a person By transfer of a - State Chairmanin | Government of Andhra
holding the post of person holding the consultation | Pradesh, Secondary
Additional Director of post of Additional with the Education Department.
School Education. Director of School Govt. of A.P.
Education. in Edn.
Department.
I - | Joint (Adhoc Rules) By promotion from | - State Nil Vice-Chairman
Secretary i). By promotion from the | categories 3 and 4 -
category 1 of Class Il of Class Il viz.
viz. Dy.Secretary Deputy Secretary
ii) By Promotion from the | (Office) and
Categpry 2A Viz. Deputy Secretary
Dy.Secretary(Regional) | Regional on
in the case of non combined seniority
availability of
Dy.Secretary for the
office the Secretary
APREIS.
I 1 2 Principal of | By promotion from By promotion from | - State Vice- Vice-Chairman
Residential category 8 of Class Il viz. | category 10 of Class Chairman
Degree Lecturer in residential Il viz. Lecturer in
College Degree College. Residential Degree
College.




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
I 2 3 Executive By promotion from By promotion from | - State Vice Vice-Chairman
Engineer category 9 of Class Il Viz. | category 12 of Class Chairman
Deputy Executive Engineer.| 1l Viz. Deputy
(or) Executive Engineer.

If no suitable candidates is (or)
available for promotion, by | If no suitable State
deputation of an Executive | candidates is Vice-Chairman
Engineer fromR & B available for

Department on Foreign
Service Terms and
Conditions.

promotion, by
deputation of an
Executive Engineer
fromR &B
Department on
Foreign Service
Terms and
Conditions.




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
I 3 5 Deputy filled by a suitable person By transfer from - State Vice- Vice-Chairman
Secretary from category 6 of Class By | category 6 of Class Chairman
(Office) Transfer from category 4 of Class | || viz. Principal of

Il viz. Principal of Junior College
(or)
By promotion from categories 5
and 6 of class Il viz. Principal of
Residential School and Assistant
Secretary.
First post — By transfer from
category 4 of class Il Viz.
Principal of Residential Junior
Colleges.
Second post — By promotion
from category 5 of class Il viz.
Principal of Residential School.
Third post — By promotion from
category 6 of class Il Viz.
Assistant Secretary.
Provided that if a single post of
Deputy Secretary exists, it shall
be held by a Principal of
Residential Junior College.
Whenever a second post of
Deputy Secretary is created, it
shall be filled by promotion of a
suitable person from category 5
of class 11 viz. sl. If a third post
is created it shall be Il viz.
Assistant Secretary.

Junior College .




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
Deputy Adhoc Rules By promotion from | - State Nil Vice-Chairman
Secretary i) By Promotion from the| category 7 of Class
(Regional) category of Principal of| Il viz. Academic
Residential Schools Guidance officer
and Principal of
Residential Schools
on Combined
Seniority.
11 4 6 Principal of| By promotion from category | By promotion from - Zone Secretary (vide | Secretary
Residential 12 of Class Il viz. Junior category 15 of Class Item No.12 of
Junior College. | Lecturer in Residential Junior | Il viz. Junior Lecturer Minutes of
College. in Residential Junior B.G. Meeting
College. held on
7-09-2004).
I - 7 Academic - By Transfer from the | - Zone - Secretary
Guidance category 8 of Class
Officer Il namely Principal
of Residential
School as per
seniority.
I 5 8 Principal of | i) By direct recruitment. By Promotion from | - Zone Secretary Secretary
Residential ii)By promotion from the category 1 of (vide Item
School. category 1 of Class Il Viz. |class Il namely PGT No.12 of
P.G. Teachers. Zone Minutes of
B.G.
Meeting held
on
7-09-2004.




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
I 7 9 Accounts By promotion from a) By Appointment| - State Vice- Vice-Chairman.
Officer category 7 of Class Il viz. by Transfer Chairman
Superintendents. from the
(or) category 10 of
By transfer on tenure basis class 1l namely
from category 6 of class Il Asst. Secretary
viz. Assistant Secretary b) By Promotion
provided that he/she from the Vice-Chairman
possesses the qualifications Category 6 of
prescribed for the post of Class Il viz.
Accounts Officer. Superintendent.
I 6 10 Assistant By promotion from By promotion from| - State Vice Vice-Chairman.
Secretary category 7 of Class 11l Viz. | category 6 of Class Chairman
Superintendent. Il
(or) Viz.Superintendent.
By transfer on tenure basis
from category 7 of class Il
viz. Accounts Officer
provided that he/she
possesses the qualifications
prescribed for the post of
Assistant Secretary.
I 8 11 Lecturer in ) By direct i) 30% of posts by | - State Vice- Vice-Chairman.
Residential recruitment direct recruitment Chairman
Degree i1)By promotion from i1) 70% of posts by State (vide Item
College category 12 of class Il viz. | promotion from No.12 of
Junior Lecturer in category 16 of class Minutes of | Vice-Chairman.
Residential Junior College. | Il viz. Junior B.G.
Lecturer in Meeting held
Residential Junior on
College. 7-09-2004).




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
I 9 12 Deputy By promotion of an By promotion of an | - State Vice- Vice-Chairman
Executive Assistant Executive Assistant Executive Chairman
Engineer Engineer from category 4 of | Engineer from
Class Ill. If no qualified category 3 of Class
A.E.E. is available, by 1.
promotion of an Assistant If no qualified
Engineer from category 8 of| A.E.E. is available,
Class IlI. by promotion, an
(or) Assistant Engineer
If no suitable candidate is | from category 7 of
available in category 4 of Class I11.
Class Il viz. Assistant (or)
Executive Engineer, and If no suitable State Vice-Chairman
A.E. from category 8 of candidate is

Class 111 by deputation of
Deputy Executive Engineer
from R & B Department on
foreign service terms and
conditions.

available in category
3and 7 of Class Il
viz. Assistant
Executive Engineer,
and A.E.

Deputy Executive
Engineer from R &
B Department may
be appointed on
deputation on
foreign service
terms and
conditions.




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
I 10 13 Physical By promotion from By promotion from | - State Vice- Vice-Chairman
Director in| category 14 of class Il viz. | category 8 of class Chairman
Residential Physical Director in Il viz. Physical (vide Item
Degree Residential Junior College. | Director in No.12 of
College Residential Junior Minutes of
College. B.G.
Meeting
held on
7-09-2004).
I 11 14 Librarian in By promotion from By promotion from | - State Secretary Vice-Chairman
Residential category 11 of Class Il viz. | category 17 of Class
Degree Librarian of Residential Il viz. Librarian of
College. Junior Colleges. Residential Junior
Colleges.
I 12 15 Junior i) By direct recruitment i) 30% of posts by | - Zone Secretary Secretary
Lecturer in And direct recruitment
Residential ii)By promotion from And
Junior category 1 of Class Il viz. | ii) 70% of posts by
College. P.G. Teachers. promotion from
category 1 of Class
I viz. P.G.
Teachers in
Residential Schools
1 13 16 Junior i) By direct recruitment | By direct recruitment | - Zone Secretary Secretary
Lecturer in ii)And And
Vocational iii) By promotion from| By promotion from
Courses category 2 of class IlI| category 16 of class
Viz. vocational Instructor :LL?:L:Zcigfgztslsoegiling Zone Secretary
possessing . the the qualifications
qualifications prescribed prescribed for the
for the post. post.
11 11 17 Librarian of | By promotion from i) 30% of posts by - Zone Secretary Secretary




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
Residential category 11 of Class Il viz. direct recruitment
Junior Librarian of Residential And
College Schools. i) 70% of posts by Zone Secretary
promotion from
category 10 of class 11l
Viz. Librarians of
Residential Schools
possessing the
qualifications
prescribed for the
post.
I 14 18 Physical By promotion from By promotion from Zone Secretary Secretary
Director  in| category 14 of class Il viz. | category 5 of class
Residential Physical Director in 111 viz. Physical
Junior Residential Schools. Director of
Colleges. Residential Schools.
I 15 19 Civil By Deputation from By Deputation from Zone Secretary Secretary
Assistant category of Civil Assistant | category of Civil
Surgeon Surgeon from Medical & Assistant Surgeon
Health Department on from Medical &
Foreign Service Terms & | Health Department
Conditions on Foreign Service
Terms &
Conditions.
11 1 1 Post Graduate | i) By direct i) 30% in each subject Zone Secretary Secretary
Teacher recruitment by direct recruitment
i)  And _And
By promotion from the i) 70% ineach
category 5 of Class 11 viz. :ﬁfﬁﬁiﬁg{a‘:@?&tfg ;
Trained Graduate Teachers. Class 111 viz. Trained
Graduate Teachers in
Residential Schools.
i - 2 Manager By transfer from category 1 | By transfer from State Secretary Secretary
Information | of class Il viz. Post category 1 of class




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
Systems Graduate Teachers in 111 viz. Post
Mathematics on tenure Graduate Teachers
basis. in Mathematics on
tenure basis.
i 4 3 Assistant By conversion from| By conversion from State Secretary Secretary
Executive category 8 of Class Il viz.| category 7 of Class
Engineer Assistant  Engineer who| Il viz. Assistant
pOSsess required| Engineer who
qualifications. pOSSess required
(or) qualifications.
If no suitable person is (or) State Secretary
available in category 8 of| If no suitable
class Ill, by deputation of| person is available
an  Assistant  Executive| in category 7 of
Engineer in R & B]jclass I, by
Department on Foreign| deputation of an
service terms and| Assistant Executive
conditions. Engineer in R & B
Department on
Foreign service
terms and
conditions.
i 5 4 Trained Direct recruitment i) By Direct Zone Secretary Secretary
Graduate recruitment
Teacher
ii) 10% of posts in
each subject by Zone Secretary
Promotion from the
categories of 8,9,10
to 17 of class Il
based on the
qualifications and




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
on combined
seniority as per date
of entry into service.
In case of non-
availability of
qualified candidates
in any subjects, the
vacancies meant for
promotion shall be
filled by direct
recruitment at any
point of time
i 6 5 Physical i) By Direct recruitment | i) 30% of posts by Zone Secretary Secretary
Director And Direct recruitment
(Residential ii) By promotion from And
School) category 17 of Class Il | ii) 70% of posts by Zone Secretary
viz. Physical Education | promotion from
Teacher. category 17 of Class
I11 viz. Physical
Education Teachers.
i 7 6 Superintendent | By promotion from By Transfer of STATE Secretary Secretary
(HEAD category 10 of class Il viz. | persons from the
OFFICE) Senior Assistant. intuitions on Fair
Share Principle
Superintendent -do- By promotion from Zone Secretary Secretary
(Institution) category 9 of class

10




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
I11 viz. Senior
Assistants.
i 8 7 Assistant By promotion from By promotion from State Secretary Secretary
Engineer category 19 and 20 of class | category 18 and 19
111 viz. Draughtsman/ Work | of class Il viz.
Inspector of any Grade Draughtsmen and
possessing the prescribed Work Inspectors of
qualifications. any Grade
(or) possessing the
If no suitable person from | prescribed
category 19 and 20 of class | qualifications.
I11is available, by (or) State Secretary
deputation of an Assistant | If no suitable person
Engineer fromR & B from category 18
Department on Foreign and 19 of class Il is
Service Terms and available, by
Conditions. deputation of an
Assistant Engineer
fromR &B
Department on
Foreign Service
Terms and
Conditions.
11 9 8 Staff Nurse By direct recruitment By direct Zone Secretary Secretary
recruitment
i 10 9 Senior By promotion of qualified | By Transfer of - STATE Secretary Secretary
Assistant person belonging to persons from the




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
(HEAD categories 21 and 22 of intuitions on Fair
OFFICE) class Il viz. Category 21- | Share Principle
Junior Assistant and
category 22-Store Keeper.
By promotion of qualified
person belonging to
category 23 and 24 of Class
111 viz., category — 23 LD
Stenographer and Category
— 24 Typist by giving three -
months training. (vide Item
No.12 of Minutes of B.G.
Meeting held on 7-
09-2004).
Zone Secretary Secretary
Senior -do- By promotion from
Assistant categories of
(Institutions) 20,21,22,23 of class
I1 viz. Junior
Assistants, Store
Keepers,
LD Stenographers
and Typists.
i 12 10 Librarian of By direct recruitment (In Every cycle of 3 Zone Secretary Secretary
Residential vacancies)
School. i) By Appointment

by transfer from
the category 9 of
class 11 Viz.
Senior Assistant
i) By
Promotion from the

12




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
categories 20,21,22
and 23 of class Il
Viz. Jr.Asst, Store
keeper, LD Steno
and Typist in the
ratio of 1:1 in the
same order of
priority.
If no candidate is
available for filling
up the vacancy in
method of
recruitment
specified therein,
the vacancy may be
passed over and it
shall be filled in the
next method.
11 13 11 Art Master By direct recruitment By direct Zone Secretary Secretary
recruitment
11 14 12 Craft By direct recruitment By direct Zone Secretary Secretary
Instructor recruitment
11 15 13 Music By direct recruitment By direct Zone Secretary Secretary
Teacher recruitment
i 16 14 Tailoring & By direct recruitment By direct Zone Secretary Secretary
Embroidery recruitment
Teacher
i 17 15 S.U.P.W. By direct recruitment By direct Zone Secretary Secretary
Teacher recruitment
i 2 16 Vocational By direct recruitment By direct Zone Secretary Secretary
Instructor recruitment

13




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
i 18 17 Physical By direct recruitment By direct Zone Secretary Secretary
Education recruitment
Teacher
i 19 18 Draughtsman | By direct recruitment By direct State Secretary Secretary
including recruitment of recruitment
persons from work charges | including
establishment possessing recruitment of
the prescribed persons from work
qualifications. charges
establishment
possessing the
prescribed
qualifications.
i 20 19 Work By direct recruitment By direct State Secretary Secretary
Inspector recruitment
i 21 20 Junior i) By direct recruitment | i) By Direct State Secretary Secretary
Assistant (or) Recruitment
(Head Office) | ii) By promotion from i) By Transfer of

categories 1 to 6 of
class IV viz. Drivers,
Gas Mechanic, Record
Assistants, Lab
Attenders, Library
Attenders and Roneo
Operators on the basis
of inter seniority drawn
with reference to length
of service.

By appointment and
transfer from the
qualified persons in
categories 7 to 16 of

persons from the
intuitions on Fair
Share Principle

14




Class

Category

Existing

Proposed

Designation.

Method of
Appointment

Unit of Appointment

Appointing Authority.

Existing

Proposed

Existing | Proposed

Existing

Proposed

Junior
Assistant
(Institutions)

class IV.
iii) In a unit of 10
vacancies meant for
promotion or
appointment by transfer
from categories of 7 to 16
the vacancies 1,3,4,5,7,9
and 10 are to be filled up
by promotion and 2,6 and
8 vacancies are to be filled
up by appointment on
transfer from categories 7
to 16 of Class IV.

-DO-

i) 30% of posts by
direct recruitment
and
ii) 70% of posts by
promotion from
categories 1 to 6 of
class IV viz.
Drivers, Gas
Mechanic, Record
Assistants, Lab
Attenders, Library
Attenders and
Roneo Operators on
the basis of inter
seniority drawn with
reference to length
of service.

- District

Principal

Principal of
Residential School as
notified by the
Secretary APREIS
from time to time.

15




Class

Category

Existing

Proposed

Designation.

Method of
Appointment

Unit of Appointment

Appointing Authority.

Existing

Proposed

Existing | Proposed

Existing

Proposed

iii) By appointment
by transfer from
the qualified
persons in
categories 7 to 11
of class IV when
suitable persons in
the categories of 1
to 6 of class IV are
not available..

22

21

Store Keeper

-do-

i) By direct
recruitment

ii) By transfer of
Junior Asst. on
Tenure basis and

iii) By promaotion
from the categories 1
to 6 of class IV viz.
Drivers, Gas
Mechanic Record
Asst. Lab Attenders,
Library Attenders and
Reneo Operators on
the basis of inter-se-
seniority drawn with
reference to length

of service.

iv) By appointment by
transfer from the
qualified persons in
categories 7 to 11 of
class IV when suitable
persons in the
categories of 1 to 6 of

District

Secretary

Principal of
Residential School as
notified by the
Secretary APREIS
from time to time.

16




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment

Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
class IV are not
available.
i 23 22 LD By Direct Recruitment i) By Direct| - State Secretary Secretary
Stenographer Recruitment
(Head Office) ii) By Transfer of

persons  from
the institutions
on Fair Share

LD Policy
Stenographer By Direct Recruitment By Direct| - District Principal Principal of
(Institutions) Recruitment Residential School as
notified by the
Secretary APREIS
from time to time
i 24 23 Typist i) By Direct Recruitment | i) By Direct State Secretary Secretary
(Head Office) and Recruitment
ii)By Promotion from i) By Transfer
. from the
categories 1 to 6 of Institutions on
Class IV Viz. Drivers, Fair Share
Gas Mechanic, Record .
Policy.

Asst, Lab.Attenders,
Library Attenders and
Roneo Operators, on the
basis of inter seniority
drawn with reference to
length of service

iii) As at SI.No.20

17




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
Typist 1)30% of posts by District Principal Principal of
(Institutions) | - Do- Direct Recruitment | - Residential School as
and notified by the
ii) 70% of the posts Secretary  APREIS
by Promotion from from time to time
categories 1 to 6 of
Class IV Viz.
Drivers, Gas
Mechanic, Record
Asst, Lab.Attenders,
Library Attenders
and Roneo
Operators, on the
basis of inter-se-
seniority drawn with
reference to length
of service
iii) As at SI.No.25
v 1 1 Driver LMV | i) By Direct Recruitment i) By Direct State Secretary Secretary
including i) By Promotion of Recruitment
Jeep qualified person holding i) By Transfer of
(Head Office) | the post in categories 2 to 8 persons from the
of Class IV Viz. Gas institutions on
Mechanic, Record Fair Share
Assistant, Lab.Attenders, Principle
Lib. Attenders and Roneo
Operators, Attenders and
Cooks on the basis of inter
seniority drawn with
reference to length of
service
Driver LMV | --- DO--- District Principal Principal of

18




Class

Category

Existing

Proposed

Designation.

Method of
Appointment

Unit of Appointment

Appointing Authority.

Existing

Proposed

Existing | Proposed

Existing

Proposed

including
Jeep
(Institutions)

i) 30% of the posts by
Direct Recruitment
if) 70% of the posts
by Promotion of
qualified person
holding the post in
categories 2 to 16 of
Class IV Viz. Gas
Mechanic, Record
Assistant,
Lab.Attenders, Lib.
Attenders and Roneo
Operators, Attenders,
Cooks watchman,
and MPWs on the
basis of inter —se-
seniority drawn with
reference to length of
service.

Residential School as
notified by the
Secretary APREIS
from time to time.

Gas
Mechanic

By Direct Recruitment

By Direct
Recruitment

District

Principal

Principal, APR
Degree College N
Sagar

19




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
v 3/6 3/6 Record i) By Direct Recruitment i) By Direct - State Secretary Secretary
Asst/Roneo and Recruitment
Operator ii) by promotion from ii) By Transfer of
(Head Office) | categories 7 to 16 of Class persons from
IV viz, Attender, Cooks, the institutions
Ayah, Vocational Asst. on Fair Share
Kitchen Helper, Sweeper, Principle
Sanitary worker Gardener,
Games Boy and Watchman
SI.No. 1 to 6 to superior
service as in Government
Service.
3 3 Record Asst -do- 1) 30% of posts by - District Principal Principal of
4 4 Lab Attender Direct Recruitment Residential School as
5 5 Lib. Attender and notified by the
6 6 Roneo Secretary APREIS

Operator

i1) 70% of posts by
promotion from
categories 7 to 16
of Class IV viz,
Attender, Cooks,
Watchman, Ayah,
Vocational Asst.
and MPWs on the
basis of inter —se-
seniority drawn
with reference to
length of service.

from time to time.

20




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
v 7 7 Office i) By Direct Recruitment i) By Direct - State Secretary Secretary
Subordinate | and Recruitment
(Attender) ii) by transfer of a qualified | ii) By Transfer of
(Head Office) | person belonging to persons from
categories 8 to 16 of Class the institutions
IV viz, Cooks, Ayah, on Fair Share
Vocational Asst. Kitchen Principle
Helper, Sweeper, Sanitary
worker Gardener, Games
Boy and Watchman
Office -do- 1) 30% of posts by District Principal Principal of
Subordinate Direct Recruitment Residential School as
(Attender) and notified by the
(Institutions) Secretary APREIS
i) 70% by transfer from time to time.
of a qualified
person belonging to
M.P.Ws
v 8 8 Cook By Direct Recruitment By Direct District Principal Principal of
Recruitment Residential School as
notified by  the
Secretary APREIS
from time to time.
v 16 9 Watchman By Direct Recruitment ii) By Direct State Secretary
(Head Office) | The combined seniority in Recruitment

the categories 7 to 16 of
class IV shall be
considered for promotion
to the posts at S.No.3 to 6
of class IV or appointment
by transfer to the posts at
SI.No.21 to 24 of Class 1l

i) By Transfer of
persons from the
institutions on Fair
Share Principle

21




Class | Category Designation. | Method of Unit of Appointment Appointing Authority.
Appointment
Existing | Proposed Existing Proposed Existing | Proposed Existing Proposed
Watchmen -do- By Direct District Principal of
(Institutions) Recruitment Residential School as
notified by the
Secretary APREIS
from time to time.
v 10 10 Vocational By Direct Recruitment By Direct District Principal Principal of
Assistant Recruitment Residential School as
notified by  the
Secretary APREIS
from time to time.
v 11 11 “Multipurpos | By Direct Recruitment By Direct - District Principal Principal of
12 e worker (to | The combined seniority in | Recruitment Residential School as
13 discharge the | the categories 7 to 16 of notified by  the
14 duties as class IV shall be Secretary APREIS
15 Helpers/ considered for promotion from time to time.
Sweepers/ to the posts at S.No.3 to 6
Sani.Worker/ | of class IV or appointment
Gardener/ by transfer to the posts at
Games Boy) | SI.No.21 to 24 of Class IlI

22




ANNEXURE-II

(RULE-3)
Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
| I 1 1 | Secretary By transfer of a person holding By transfer of a Does not arise Does not arise
the post of Addl. Director of person holding the
School Education post of Additional
Director of School
Education.
- I - 1 Joint Secretary (Adhoc Rules) By promotion from (Adhoc Rules) a) | or Il Class P.G.
a) By promotion from the | categories 3 and 4| a) | or Il class PG Degree| Degree of Recognized
category-1 of class Il viz | of Class Il viz. with not less than 50%/| University with not less
Deputy secretary Deputy Secretary of marks. than 50% of marks.
b) By promotion from the | (Office) and| b) lorllclass B.Ed degree| b) I or Il Class B.Ed.,
category-2 A viz Deputy | Deputy Secretary with not less than 50%/| Degree of Recognized
secretary Regional on of marks. University.
c) Regional D.S in the case | combined seniority| c) Atleast two years of{c) A minimum of 3
of non-avilability of experience as Deputy| years of service
Deputy secretary for the secretary. experience as Deputy
Olo Secretary APREIS Secretary
(Office)/Deputy
Secretary (Regional)
1 I I 2 Principal of Degree| By Promotion from category 9 of | By promotion from| As Prescribed by the college | As  prescribed by
College class Il viz. Lecturer in category 10 of service Commission (College) Public
Residential Degree College Class 1l viz. Service Commission
Lecturer in
Residential Degree
College.

23




Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

I 2 3 | Deputy Secretary| By transfer from category 4 of Class 1l | By Transfer from|a) Al or Il Class a) I or Il Class P.G.

(Office)

viz Principal of Junior College (or)

By Promotion form categories of 5 and

6 of Cl. Il viz. Principal of Residential

School and Asst. Secretary.

| Post: By transfer from Category 4 of
class 1l viz. Principal of Residential

Jr.College

11 Post: By Promotion from category 5
of class 11 viz. Principal of Res. School
111 Post: By promotion from category 6
of class Il viz. Asst. Secretary

Provided that if a single post of Dy.
Secretary exists, it shall be held by a
Principal of Res. Jr.College.

Whenever a Il post of Dy. Secretary is

created, it shall be filled by promotion

of a suitable person from category 5 of
class Il viz. Principal of Res. School if
a Il Post is created , it shall be filled by
a suitable

person from category 6 of class Il viz.
Asst. Secretary.

Till 2" & 3" posts are

sanctioned.

i) In rotation basis from the
catcatecattogory category

i) Inrotation basis from the category 4

of Class Il i.e., Principal of
Residential Junior College.

ii) Inrotation basis from the category 5
of Class Il i.e., Principal of
Residential School.

iii) In rotation basis from the category 6
of Class Il i.e., Asst. Secretary..

(vide Item No.12 of Minutes of B.G.
Meeting held on 7-09-2004).

the category 6 of
Class Il namely
Principal, APR
Junior College

PG Degree with not
less than 50% of marks.

b) Al or Il Class B. Ed
Degree

c) At least 3 years experience
in teaching at school level
including experience of
teaching if any in a college
of Edn.

d) Should have administrative
experience as Gazetted
officer in a Edn. Dept. for
not less than 5 years.

Teaching experience in
Secondary School and
possession of B.Ed. Degree
or related.

Teaching experience in
Secondary School and
position of B.E. Degree are
relaxed.

Teaching experience is
relaxed.

Degree of Recognized
University with not less
than 50% of marks.

b) 1 or Il Class B.Ed.,
Degree of Recognized
University.

¢) A minimum of 3
years of Service as

Principal of AP.
Residential Junior
College.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
- I - 4 Deputy  Secretary (Adhoc Rules) By Promotion (Adhoc Rules) a) 1 or Il Class P.G.
(Regional) By pro_motlon from the category of from category 7 of Degree of Recognized
Principal of APR Schools as per Class Il viz.| @ 1 or Il class PG Degree| University with not less
seniority. Academic withknot less than 50% of g;ar: 50%I<I)f ?:1|r:1rks.B y
. . marks. or ass B.Ed.,
Guidance officer b) 1 or Il class B.Ed degree| Degree of Recognized
with not less than 50% of| University.
marks. c) A minimum of 3 years
c) 3 years of experience as| of Service as Principal of
Principal of  APR| A.P. Residential Schools.
Schools
I I 3 5 Executive By Promotion from category 9 of | By promotion from| For Promotion/ Deputation a) B.E. Degree of
Engineer CLIl viz. Dy Executive Engg.| category 12 of| a) Must be an approved | Recognized University in

(OR) If no suitable candidate is

available for

promotion

by

deputation of an Exe.Engg. from
R & B Dept. on foreign service

terms and conditions.

Class Il Viz.
Deputy Executive

Engineer.

(or)
If no suitable
candidates is
available for
promotion, by

deputation of an
Executive

Engineer from R &
B Department on

Foreign  Service
Terms and
Conditions.

probationer in cadre of
Dy.Exe. Engineer

b)

Must have rendered

service as Dy.Exe.Engineer
for not less than 3 years

c)

Must posses B.E.

Degree in Civil Engg. Or an
equivalent qualification

Civil Engineering or its
equivalent qualification.
b) A minimum of 3 years
of service as Deputy
Executive Engineer in the
Olo Secretary.

c) Pass in Accounts Test
for Public works
Department Officers and
Subordinate. (or)

a) B.E. Degree of
Recognized University in
Civil Engineering or its
equivalent qualification.
b) Must be an approved
probationer in the
category of  Deputy
Executive Engineer in R
& B Department.

c) Pass in Accounts Test
for Public works
Department Officers and
Subordinate.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
I 1 4 6 Principal of By Promotion from category 15 | By promotion from{a) A lor Il class PG Degree |a) | or Il Class P.G.
Residential Junior | of Class Il viz. Junior Lecturer in | category 15 of|  with not less than 50% of | Degree of Recognized
College. Res. Jr.College Class Il viz. marks University with not less
Junior Lecturer in|b) 4 Years experience in APR | than 50% of marks.
Residential Junior| Jr. Colleges b) Pass in Account Test
College. c) Pass in Accounts test for for Executive Officers.
Executive Officers. c) A minimum of 3
years of service as
Junior Lecturer in APR
Junior Colleges.
1 I - 7 Academic - By Transfer from a) I or Il Class P.G.
Guidance Officer category 8 of class - Degree of Recognized
2 viz.Principal of University with not less
Residential School than 50% of marks in
as per the seniority aggregate.
b) 1 or Il Class B.Ed.,
Degree of Recognized
University with not less
than 50% of marks in
aggregate.
c) Pass in Account Test
for Executive Officers
I I 5 8 Principal of| i) By Direct Recruitment By Promotion BY PROMOTION a) I or Il Class P.G.
Residential School. | ii) By Promotion from category | from the category|a) A |l or Il class PG Degree Degree in Arts/ Science
1 of Class Il Viz. PG 1 of class [ll| withnot lessthan 50% of or its equivalent
Teachers namely Post| Marks examination of
Graduate Teacher. |b) A lor Il class B. Ed Degree | Recognized University
c) 5 Years experience as PGT | acquired in 10+2+3+2
in Res. Schools pattern with not less
d) Pass in Accounts Test for than 50% of marks in
Executive Officers. aggregate.
b) 1 or Il Class B.Ed.,
Degree of Recognized
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

BY RECRUITMENT

a) Alorllclass MA/M. Sc.
Degree in the relevant
School subjects for which
the PG Teachers are eligible
with not less than 50% of
Marks. (vide Item No.12 of
Minutes of B.G. Meeting
held on 7-09-2004).

b) Al or Il class B.Ed degree

c¢) Teaching experience of not
less than 10 years and
administrative experience as
Head Master and or
Inspecting
Officer(Gazetted) for 5
years (total experience of 15
years). Inthe case of PGTs
and JLs working in
Society’s Institutions, the
condition of having 5 years
administration experience
may be relaxed. Provided
they are otherwise qualified.

d) Age not less than 40 years
on the first July of the year
of recruitment.

e) Pass in Account test for

Executive Officers.

University with not less
than 50% of marks in
aggregate. (or)

The PGTs in languages
who possessed
SSC/HSC/MPHSC/Inte
rmediate and later
obtained the Oriental
title  Degree  after
further studies of 5,4,3

years after
SSC/HSC/Intermediate
respectively and
possessed Pandit

training are eligible for
promotion. Those who
possessed oriental title
and Pandit Training
and subsequently
acquired lower
qualifications of

SSC/HSC/Intermediate

are not eligible for

promotion.

c) Minimum of 3
years of service as PGT
in Residential Schools.
d) Pass in Account Test

for Executive
Officers

e) Study in Urdu Medium

upto SSC or 1*' language

in SSC or Urdu as second
language in Intermediate
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

or Degree for posting in
Residential schools
where Urdu medium
sections are being run .

i)AIl persons who have
crossed 45 years of age
shall be exempted from
passing departmental
tests for promotion to the
next higher category
above the one held by
him/ her. This benefit is
extended to ensure that
every employee gets
atleast one promotion
during his entire service.
This exemption shall be
given only once in entire
service.

ii) All persons who have
completed 50 years on
the date of appointment
shall be exempted from
passing the Deptl. tests
prescribed.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
I I 7 9 By transfer from category 7 of | a) By Appointment| a) A graduate from any -
Accounts Officer | Class-lll viz., Superintendents. by Transfer from| recognized University.
(or) the category 10 of| b) Pass in Accounts Test
By transfer on tenure basis from| class Il Viz.Asst| for Subordinate Officers for
category 6 of class-1l viz., Asst.,| Secretary Part-1 & 1I.
Secretary provided that he/she 3 years of experience as
possesses  the  qualifications Superintendent under APREI
prescribed for the post of Society.
Accounts Officer.
b)By  promotion a) A Degree of
from the Category Recognized University
7 of Class Il viz. in
Superintendent Arts/Science/Commerc
e.
b) Pass in Accounts
Test for Subordinate
Officers Part — 1 and 11,
3 years of experience as
Superintendent  under
APREI Society.
I I 6 10 Assistant Secretary | By promotion from the category 7 of | By promotion from | a) Graduation fromany |a) A  Degree  of
Class-I11 viz., Superintendents. category 7 of Class | recognized University. Recognized University in
(or) I Viz. b) A B.Ed., degree from Arts/Science/Commerce.
By transfer on tenure bqsisfrom the Superintendent. any recognized University. b) A _B.Ed. _Degr_ee of
category 7 of Class-11 viz., Accounts c) Pass in Accounts Test recognlz_ed University
Officer provided tha}t hg/she for Subordinate Officers Part- c) Pass in Accounts Test
possesses the qualifications for Subordinate Officers
prescribed for the post of Asst.,  and Dy. Inspectors Test Part — I and II.
Secretary. Papers-I, Iland III. _
3 years of experience as| d) 3 years of Service as
Superintendents in APRE| Superintendent  under
Institutions or Society Office. | APREI Society.
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

I I 8 11 Lecturer in| 1) By direct recruitment. i) 30% of posts by| BY PROMOTION: a) Good academic
Residential Degree And direct recruitment record with a minimum
College i) By promotion from category a) Must possesses | or 11 of 55% marks or an

12 of Class-Il iz,
Lecturer in Res.Jr.College.

Junior

i) 70% of posts by
promotion  from
category 16  of
class Il viz. Junior

Lecturer in
Residential Junior
College.

class degree with not less
than 55% of marks / M.
Phil., or Ph.D., with 50%
in Post Graduation.

b) Experience of 3 years as
Junior Lecturer in APR Jr.
Colleges.

BY DIRECT
RECRUITMENT :

a) lor Il class PG degree in
concerned subject with not
less 55% of marks.

b) Experience of 3 years as
JL in Junior Colleges.

c¢) Pass in National or State
Level Eligibility test
conducted by the
competent authority.

equivalent grade of B
in the 7 point scale
with letter grades O, A,
B, C, D, E & F at the
master’s Degree level,
in the relevant subject,
obtained  from  the
Universities recognized
in India.
Relaxation of 5%
marks (from 55% to
50%) at Master’s level
for the SC/ST category
may be provided.
Relaxation of 5%
marks (from 55% to
50%) to the Ph.D
degree holders who
have  passed their
Master Degree prior to
19-09-1991 may be
provided.

b. Should have passed
National Eligibility
Test (NET) for
Lecturers conducted by
UGC, CSIR, or similar
tests accredited by the
UGC or SLET
conducted by APPSC.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
NET/SLET shall

remain the minimum
eligibility condition,
provided, however,
that candidates who are
or have been awarded
Ph.D, degree in
compliance of the
University Grants
Commission  (minimum
standards and procedure
for award of Ph.D.
Degree) Regulations,
2009 shall be exempted
from the requirements of
the minimum eligibility
condition of NET/SLET.

a. Good academic record
with a minimum of 55%
marks or an equivalent
grade of B in the 7 point
scale with letter grades
O,ABCDE&Fat
the master’s Degree
level, in the relevant
subject, obtained from
the Universities
recognized in India.
Relaxation of 5%
marks (from 55% to
50%) at Master’s level
for the SC/ST category
may be provided.
Relaxation of 5%
marks (from 55% to
50%) to the Ph.D degree
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

holders who have passed
their Master Degree prior
to 19-09-1991 may be
provided.

b. Should have passed
National Eligibility Test
(NET) for Lecturers
conducted by UGC,
CSIR, or similar tests
accredited by the UGC or
SLET  conducted by
APPSC.

NET/SLET shall
remain the minimum
eligibility condition,

provided, however,
that candidates who are
or have been awarded
Ph.D, degree in
compliance of the
University Grants
Commission  (minimum
standards and procedure
for award of Ph.D.
Degree) Regulations,
2009 shall be exempted
from the requirements of
the minimum eligibility
condition of NET/SLET.
c. 2 years of service as
Junior Lecturer in APR
Junior Colleges.
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

I I 9 12 Deputy Executive| By promotion of an Asst. By promotion of BY PROMOTION a) B.E. Degree of

Engineer Executive Engineer from an Assistant a) Must possesses degree or Re(}Ogni_Zed

category 4 of class-iii. if no Executive diploma in Civil University or
suitable candidate is available in | Engineer from Engineering or its Diploma in  Civil
category 4 of class-iii by category 3 of Class |  equivalent qualifications. Engineering  or its
promotion from category 8 of 1. b) Must have passed eﬂg:;ﬁgiton
class-iii viz, asst., engineer. If no qualified Accounts Test for Public b) a Pass in  Accounts

If no suitable candidate is not
available as above by deputation
of Deputy Executive Engineer
from R&B Dept. on foreign
service Terms & Conditions.

A.E.E. is available,
by promotion, an
Assistant Engineer
from category 7 of
Class IlI.

(or)
If no suitable
candidate is
available in
category 3 and 7 of
Class Il viz.
Assistant
Executive
Engineer, and A.E.
Deputy Executive
Engineer from R &
B Department may
be appointed on
deputation on
foreign service
terms and
conditions.

Works Department

Officers and Subordinates.
Must have 3 vyears of

experience as

Executive Engineer or Asst.

Engineer.

c)

Test for Public works
Department Officers
and Subordinate.

2 year of service as
Assistant  Executive
Engineer in APREI
Society.

a) B.E.  Degree of
Recognized
University or
Diploma in Civil
Engineering or its
equivalent
qualification.

b) Pass in  Accounts

c)

Test for Public works
Department Officers
and Subordinate

3 years of service as
Assistant Engineer in
R & B Department.
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

I I 10 13 Physical Director | By promotion from category 18 By promotion from{a) AlorllclassP.G. Degree | a) Good academic

in Residential
Degree College

of class Il viz. Physical Director
in Residential Junior College.

category 4 of class

Il viz. Physical
Director in
Residential Junior
College.

of recognized university.
b) M.P. Ed.,

record with a
Masters Degree in
Physical Education
with  55%  and
above marks or an
equivalent grade of
B in the 7 point
scale with letter
grades O, A, B, C,
D, E & F at the
master’s Degree
level, in the
relevant  subject,
obtained from the
Universities

recognized in India.

. Should have passed

National Eligibility
Test (NET) for
Lecturers

conducted by UGC,
CSIR, or similar
tests accredited by
the UGC or SLET
conducted by
APPSC.

. A minimum of 3

years of service as
Physical Director in
APR Junior
Colleges.
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist-
ing

Prop-
osed

Designation.

Existing

Proposed

Existing

Proposed

11

14

Librarian in
Residential
Degree College.

By promotion from category 11
of class Il viz. Librarian of
Residential Junior College.

By promotion from
category 17 of
Class 1l viz.
Librarian of
Residential Junior
Colleges.

A graduate Degree in any
faculty and I or 11 Class. M.
Li. Sc., Degree with not
less than 50% of marks.

a) Good academic
record with a Masters
Degree in  Library
Science with 55% and
above marks or an
equivalent grade of B
in the 7 point scale
with letter grades O, A,
B, C, D, E & F at the
master’s Degree level,
in the relevant subject,
obtained from the
Universities recognized
in India.

b. Should have

passed National
Eligibility Test (NET)
conducted by UGC,
CSIR, or similar tests
accredited by the UGC
or SLET conducted by
APPSC.
c. A minimum of 3
years of service as
Librarian in  APR
Junior Colleges.

12

15

Junior Lecturer in
Residential Junior
College.

By direct recruitment
and

By promotion from
Category 1 of Class Il
viz. P.G. Teachers.

1) 30% of posts by
direct recruitment
And

a) DIRECTRECRUITMENT
Alor Ilclass P.G. degree
with not less than 50% of
marks.

a) A second class P.G.
Degree in (M.A. or
M.Sc., or M.Com., OR
B.A.(Hons.) or
B.Sc.(Hons.) or
B.Com. (Hons.) in the
relevant

35




Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

i) 70% of posts
by promotion
from category 6 of
Class 1l viz. P.G.
Teachers.

subject/language with

a minimum of 50%
marks in P.G.Degree
Examination from a
University recognised
by the U.G.C.

b)For Civics

A second class P.G.
Degree in Politics or
Political Science or
Public Administration
with a minimum of
50% marks or its
equivalent from a
University recognised
by the U.G.C.

c¢) Study in Urdu
Medium upto SSC or
Urdu as second
language in
Intermediate or Degree
in respect of posts of
Junior Lecturers for
Urdu Medium sections
in Minority Residential
Jr Colleges.

d) Study in Urdu
Medium upto SSC or
Urdu as second
language in
Intermediate or Degree
examination for posting
in Urdu Medium RJCs
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist-
ing

Prop-
osed

Designation.

Existing

Proposed

Existing

Proposed

a) A 1 or Il Class
P.G Degree with not
less than 50% of marks
in the relevant subject.
b) A minimum of
3 years of service as
PG Teacher in A.P.
Residential Schools.

c) Study in Urdu
Medium upto SSC or
Urdu as second
language in
Intermediate or Degree
examination for posting
in Urdu Medium RJCs

16

Junior Lecturer in
Vocational
Courses

By Direct recruitment

1) By direct
recruitment

And
i) By promotion
from category 16 of

class I Viz.
vocational
Instructor
possessing the

qualifications
prescribed for the
post.

R.T.V.T.:l1or Il Class B.E.
(Electronics) or AMIE in the
concerned subject or any
other equivalent qualification
with not less than 50% marks
in the concerned Branch.
C.G.M.: AlorllClass
Degree of M.Sc. Textiles and
Clothing (Home Science) of a
recognized University with
not less than 50% marks.

R.T.V.T: 1or Il Class
B.E. Degree of
Recognized University
(Electronics) or AMIE
in  the  concerned
subject or any other
equivalent qualification
with not less than 50%

of marks.
C.G.M : lorll Class
M.Sc., Degree of

Recognized University
Textile and Clothing
(Home Science) of a
recognized University
with not less than 50%
of marks.
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist-
ing

Prop-
osed

Designation.

Existing

Proposed

Existing

Proposed

RTV.T: a) lorll
Class B.E.
(Electronics) Degree of
Recognized University
or AMIE in the
concerned subject or
any other equivalent
qualification with not
less than 50% of marks.
b) A minimum of 2
years of service as
Vocational Instructor in
APR Schools.
CGM: alorll
Class M.Sc., Degree of
Recognized University
Textile and Clothing
(Home Science) of a
recognized University
with not less than 50%
of marks.

b) a minimum of 3
years of service as
Vocational Instructor in
APR Schools.

11

17

Librarian
Residential
College

of
Junior

By Direct recruitment

By promotion

1)30% of posts by
direct
recruitment
And

ii) 70% of posts by

a) PG. Degree in any subject..

b) Degree/Diploma in Library
Science from a recognized
University in India
established or incorporated
by or under central Act,

provincial Act or a State

a) A Degree of
Recognized
University.

b) M.Li.Sc. Degree of
Recognized
University.

a) A Degree of
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
promotion from|  Act or from an institution Recognized
(vide Item No.12 of Minutes of | category 10 of class| recognized by U.G.C. University.
B.G. Meeting held on 7- Il Viz. Librarian| a) PG. Degree in any b) M.Li.Sc. Degree of
09-2004). of Residential subject.. Recognized
Schools possessing| b) Degree/Diploma in University.
the qualifications| Library Science from a ¢) A minimum of 3
prescribed for the| recognized University in years of service as
post. India established or Librarian in APR
incorporated by or under Schools.

central Act, provincial Act
or a State Act or from an
institution recognized by
U.G.C.

a) Should have experience in
any Residential Institution
for not less than two years.

I I 14 18 Physical Director | By promotion from category 6 of| By promotion from| A graduate Degree in any| a) A Degree of

in Residential Class 111 viz. Physical Director in| category 5 of class| faculty and 1| or |l class Recognized

Junior Colleges. Residential Schools. Il viz. physical| M.P.Ed. with not less than University.
Director of| 50% Marks. b) M.P.Ed., Degree of
Residential Recognized
Schools. University.

c) A minimum of 3
years of service
as Physical
Director in
A.P.R. Schools.

I I 15 19 Civil Assistant| By deputation from the category| By Deputation| As prescribed by the Does not arise.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
Surgeon of Civil Assistant Surgeon from| from category of| Government in Medical &
Medical &Health Department on| Civil Assistant| Health Department.
Foreign  Service Terms and| Surgeon from
conditions. Medical & Health
Department on
Foreign  Service
Terms &
Conditions.
i |1 1 Post Graduate| By Direct recruitment i) 30% in each a)A 1 Or Il Class M.A/ M. a) | or Il Class P.G.

Teacher in Telugu.

subject by direct
recruitment
And

Sc., degree in relevant
Subject with not less than
50% of Marks.

b)A 1 or 1l class B. Ed.

Degree or its equivalent
with the methods of
teaching in the relevant
subject. In the case of
language Pandits persons
having I or Il class Pandit’s
Training is also be
considered.

c) Teaching Experience for

not less than 3 years in
handling VIII to X in any
recognized Secondary
School or in any

Degree in Telugu from
a Recognized
University with not less
than 50% of marks in
aggregate or its
equivalent examination.
with I or Il Class with
not less than 50% of
marks in aggregate.

b) lorll Class B.Ed.,
Degree of Recognized
University  with not
less than 50% of marks
in  aggregate  and
Telugu as one of the
methods of teaching or
Pandit Training or its

Residential School. equivalent
Qualifications in  Scouting,| qualification.

NCC, Horticulture, | c) Teaching

Experience in Histrionics,| Experience for not less

Photography, Games and| than 3 years in

Sports, Playing musical| handling VIII to X in

instruments, Attendence at| any recognized
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
Summer Science| Secondary School or
institutions,  Workshops| in  any  Residential
etc. and authorship of| School.
books will be desirable.
By promotion from the category | ii) 70% by| a) A 1Or Il Class MA|a) I or Il Class P.G.
of Class Il viz. T.G. Teacher in | promotion from the| degree in relevant Subject | Degree in Telugu from
Telugu.. category 4 of Class| with not less than 50% of | a Recognized
Il viz. Trained| Marks. University with not less
Graduate Teachers| b) I or Il class B. Ed. | than 50% of marks in
in Telugu. Degree with relevant subject | aggregate or its
as one of the methods of | equivalent examination.
teaching. with I or Il Class with
c) Atleast 3 years of teaching | not less than 50% of
experience as TGT in a | marks in aggregate.
Residential School of the | b) Ior Il Class B.Ed.,
Society. Degree of Recognized
d) The TGT in a particular| University  with not
subject is eligible for the| less than 50% of marks
promotion to the post of PGT| in aggregate Telugu as
of that particular subject only, | one of the methods of
i.ea TGT in Telugu is eligible| teaching or  Pandit
for promotion as PGT in| Training or its
Telugu only and so on.| equivalent
(Incorporated  vide  Proc| qualification.
Rc.No: 2939/C2-1/2008| c) 3 years experience as
dt:9-1-2008 T.G.T in Telugu in
A.P.R. Schools
Post Graduate| By Direct recruitment i) 30% in each a) A10Or Il Class M.A degree | a) | or Il Class P.G.
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist- Prop-
ing osed

Designation.

Existing

Proposed

Existing

Proposed

Teacher
Sanskrit

in

By promotion from the category

i) 70%
subject

subject by direct
recruitment

And

in each

by

in relevant Subject with not

less than 50% of Marks.

b) A I or Il class B. Ed.
Degree or its equivalent
with  the methods of
teaching in the relevant
subject. In the case of
language Pandits persons
having I or II class Pandit’s
Training is also  be
considered.

c) Teaching Experience for
not less than 3 years in
handling VIII to X in any
recognized Secondary
School or in any
Residential School.
Qualifications in  Scouting,
NCC, Horticulture,
Experience in Histrionics,
Photography, Games and
Sports, Playing musical
instruments, Attendence at
Summer Science
institutions, Workshops etc.
and authorship of books will
be desirable.

a) A10r 1l Class M.A degree
in relevant Subject with not

Degree in  Sanskrit
from a  Recognized
University with not less
than 50% of marks in
aggregate or its
equivalent examination.
with I or Il Class with
not less than 50% of
marks in aggregate.

b) 1 or Il Class B.Ed.,
Degree of Recognized
University  with not
less than 50% of marks
in  aggregate  and
Sanskrit as one of the
methods of teaching or
Pandit Trining or its
equivalent
qualification.

c¢) Teaching Experience
for not less than 3
years in handling VIII
to X in any recognized
Secondary School or in
any Residential School.

a) I or Il Class P.G.
Degree in  Sanskrit
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
of Class Il viz. T.G. Teacher. promotion from the| less than 50% of Marks. from a Recognized
category 4 of Class|b) 1or Il class B. Ed. Degree | University with not less
Il viz. Trained| with relevant subject as one than 50% of marks in
Graduate Teachers| of the methods of teaching. aggregate or its
in Sanskrit. c ) Atleast 3 years of teaching | equivalent examination.
experience as TGT ina with 1 or Il Class with
Residential School of the not less than 50% of
Society. marks in aggregate.
d) The TGT in a particular| b) I or 1l Class B.Ed.,
subject is eligible for the| Degree of Recognized
promotion to the post of PGT| University  with not
of that particular subject only, | less than 50% of marks
ie a TGT in Sanskrit is|in  aggregate  and
eligible for promotion as PGT| Sanskrit as one of the
in Sanskrit only and so on.| methods of teaching or
(Incorporated  vide  Proc| Pandit Training or its
Rc.No: 2939/C2-1/2008| equivalent
dt:9-1-2008 qualification..
C) 3 years experience as
T.G.T in Sanskrit in
A.P.R. Schools
Post Graduate| By Direct recruitment 1) 30% in each a) A10Or Il Class M.Adegree |a) | or Il Class P.G.

Teacher in Hindi

subject by direct
recruitment
And

in relevant Subject with not
less than 50% of Marks.

b) Al or Il class B. Ed.
Degree or its equivalent with
the methods of teaching in the
relevant subject. In the case of
language Pandits persons
having I or II class Pandit’s
Training is also be
considered.

Degree in Hindi from a
Recognized University
with not less than 50%
of marks in aggregate
or its equivalent
examination. with | or
Il Class with not less
than 50% of marks in
aggregate.

b) 1 or 1l Class B.Ed.,
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
d) Teaching Experience | Degree of Recognized

By promotion from the category
of Class 1l viz. T.G. Teacher in
Hindi.

i) 70% in by
promotion from the
category 4 of Class
Il viz. Trained
Graduate Teachers
in Hindi.

for not less than 3 years in
handling VIII to X in any
recognized Secondary School
or in any Residential School.

Qualifications in  Scouting,
NCC, Horticulture,
Experience in  Histrionics,
Photography, Games and
Sports,  Playing  musical
instruments, Attendence at
Summer Science institutions,
Workshops etc. and
authorship of books will be
desirable.

a) A1Or Il Class M.A
degree in relevant Subject
with not less than 50% of
Marks.

b) 1orllclass B. Ed. Degree
with relevant subject as
one of the methods of
teaching.

c ) Atleast 3 years of teaching

experience as TGT ina

Residential School of the

Society.

d) The TGT in a particular
subject is eligible for the
promotion to the post of PGT
of that particular subject only,

University  with not
less than 50% of marks
in aggregate and Hindi
as one of the methods
of teaching, or Pandit
Training or its
equivalent
qualification..
c)Teaching Experience
for not less than 3
years in handling VIII
to X in any recognized
Secondary School or in
any Residential
School.

a) | or Il Class P.G.
Degree in Hindi from a
Recognized University
with not less than 50%
of marks in aggregate
or its equivalent
examination. with | or
Il Class with not less
than 50% of marks in
aggregate.

b)I or Il Class B.Ed.,
Degree of Recognized
University ~ with not
less than 50% of marks
in aggregate and Hindi
as one of the methods
of teaching or Pandit
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
i.e a TGT in Hindi is eligible| Training or its
for promotion as PGT in| equivalent qualification
Hindi only and so on.|c) 3 years experience as
(Incorporated  vide  Proc| T.G.T in Hindi in
Rc.No: 2939/C2-1/2008| A.P.R. Schools
dt:9-1-2008.
Post Graduate| By Direct recruitment i) 30% in each a) A1Or Il Class M.A degreein [a) | or Il Class P.G.
Teacher in Urdu subject by direct relevant Subject with not less | Degree in Urdu from a
recruitment than 50% of Marks. Recognized  University

By promotion from the category
of Class Il viz. T.G. Teacher in

And

i)  70% by

promotion from the

b) A 1 or Il class B. Ed. Degree
or its equivalent with the
methods of teaching in the
relevant subject. In the case of
language Pandits persons having
I or II class Pandit’s Training is
also be considered.

c) Teaching Experience for not
less than 3 years in handling VIlII
to X in any recognized
Secondary School or in any
Residential School.
Qualifications in Scouting,
NCC, Horticulture, Experience
in  Histrionics, Photography,
Games and Sports, Playing
musical instruments, Attendence
at Summer Science institutions,
Workshops etc. and authorship
of books will be desirable.

a) AlOrllClass M.A , degree
in relevant Subject with not less
than 50% of Marks.

b) lorll class B. Ed. Degree

with not less than 50% of
marks in aggregate or its
equivalent examination.
with 1 or Il Class with not
less than 50% of marks in
aggregate.

b)I or Il Class B.Ed.,
Degree of Recognized
University with not less
than 50% of marks in
aggregate and Urdu as
one of the methods of
teaching or Pandit
Training or its equivalent
qualification

c) Teaching Experience
for not less than 3 years

in handling VIl to X in
any recognized

Secondary School or in
any Residential School.

a) | or Il Class P.G.
Degree in Urdu from a
Recognized  University

with not less than 50% of
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Class Method of Appointment Qualifications
%St- Designation. Existing Proposed Existing Proposed
Urdu category 4 of Class| with relevant subject as one of marks in aggregate or its
Il viz. Trained| the methods of teaching. equivalent examination.
Graduate Teacher| ) Atleast 3 years of teaching with 1 or 1l Class with not
in Urdu. experience as TGT ina less than 50% of marks in
Residential School of the aggregate.

Society. b) I or Il Class B.Ed.,
d) The TGT in a particular| Degree of Recognized
subject is eligible for the| University with not less
promotion to the post of PGT of| than 50% of marks in
that particular subject only, i.e a| aggregate and Urdu as
TGT in Urdu is eligible for| one of the methods of
promotion as PGT in Urdu only| teaching or Urdu Pandit
and so on. (Incorporated vide| Training or its equivalent

Proc Rc.No: 2939/C2-1/2008| qualification.
dt:9-1-2008 c) 3 years experience as
T.G.T in Urdu in A.P.R.

Schools.

Post Graduate| By Direct recruitment 1) 30% in each a) A 10Or Il Class MA|a)l or Il Class P.G.

Teacher in English

subject by direct
recruitment
And

degree in relevant Subject
with not less than 50% of
Marks.

b) A 1 or Il class B. Ed.
Degree or its equivalent with
the methods of teaching in
the relevant subject.

C) Teaching Experience
for not less than 3 years in
handling VIII to X in any
recognized Secondary School
or in any Residential School.
Qualifications in  Scouting,
NCC, Horticulture,
Experience in  Histrionics,
Photography, Games and
Sports,  Playing  musical

Degree in English from
a Recognized
University  with not
less than 50% of marks
in aggregate

b) 1or Il Class B.Ed.,
Degree of Recognized
University  with not
less than 50% of marks
in  aggregate  and
English as one of the
methods of teaching.

¢) Teaching Experience
for not less than 3
years in handling V1II
to X in any recognized
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist-
ing

Prop-
osed

Designation.

Existing

Proposed

Existing

Proposed

By promotion from the category
of Class Ill viz. T.G. Teacher in
English

i) 70% by
promotion from the
category 4 of Class
I viz. Trained
Graduate Teacher
in English.

instruments, Attendence at
Summer Science institutions,
Workshops etc. and
authorship of books will be
desirable.

a) Al Or Il Class M.A/ M.
Sc., degree in relevant Subject
with not less than 50% of
Marks.

b)I or Il class B. Ed. Degree
with relevant subject as one
of the methods of teaching.

c ) Atleast 3 years of teaching
experience as TGT in a
Residential School of the
Society.

d) The TGT in a particular
subject is eligible for the
promotion to the post of PGT
of that particular subject only,
e a TGT in English is
eligible for promotion as PGT
in English only and so on.
(Incorporated  vide  Proc
Rc.No: 2939/C2-1/2008
dt:9-1-2008

Secondary School or in
any Residential School.

a) 1orll Class P.G.
Degree in English from
a Recognized
University with not less
than 50% of marks in
aggregate.

b) 1 or 1l Class B.Ed.,
Degree of Recognized
University  with not
less than 50% of marks
in  aggregate  and
English as one of the
methods of teaching.

C ) 3 years experience
as T.G.T in English in
A.P.R. Schools.

Post Graduate
Teacher in
Mathematics

By Direct recruitment

i) 30% in each
subject by direct
recruitment

And

a) AlOrllClass M.A/ M.
Sc., degree in relevant
Subject with not less than
50% of Marks.

a) | or Il Class P.G.
Degree in Mathematics
from a Recognized
University with not less
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
b) Alorllclass B. Ed. than 50% of marks in
Degree or its equivalent aggregate
with the methods of b) 1orll Class B.Ed.,
teaching in the relevant Degree of Recognized
subject. University  with not
c) Teaching Experience for | less than 50% of marks
not less than 3 years in in  aggregate  and
handling VIII to X in any Mathematics as one of
recognized Secondary the methods of
School or in any teaching.
Residential School. c¢) Teaching Experience
Qualifications in  Scouting, | for not less than 3
NCC, Horticulture, | years in handling VIII
Experience in Histrionics,|to X in any recognized
Photography, Games and|Secondary School or in
Sports, Playing musical|any Residential School.
instruments, Attendence at
Summer Science| d) Study in Urdu
institutions, ~ Workshops| Medium upto SSC or
etc. and authorship of| Urdu as second
books will be desirable. language in
Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach Urdu Medium
Section.
By promotion from the category | ii) 70% byla) A 1Or Il Class M.A/ M. a) | or Il Class P.G.

of Class 1l viz. T.G. Teacher in
Mathematics.

promotion from the
category 4 of Class
Il viz. Trained
Graduate Teacher

Sc., degree in relevant Subject
with not less than 50% of
Marks.

b) 1or Il class B. Ed. Degree

Degree in Mathematics
with not less than 50%
of marks in aggregate
from a Recognized
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
in Mathematics. with relevant subject as one University.
of the methods of teaching. b) I or 1l Class B.Ed.,
c ) Atleast 3 years of teaching | Degree of Recognized
experience as TGT ina University — with not
Residential School of the less than 50% of marks
Society. in  aggregate  and
d) The TGT in a particular| Mathematics as one of
subject is eligible for the| the methods of
promotion to the post of PGT | teaching.
of that particular subject only,| ¢) 3 years experience
i.e a TGT in Maths is eligible| as T.GT in
for promotion as PGT in| Mathematics in A.P.R.
mathematics only and so on.| Schools.
(Incorporated  vide  Proc| d) Study in Urdu
Rc.No: 2939/C2-1/2008| Medium upto SSC or
dt:9-1-2008 Urdu as second
language in
Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach Urdu Medium
Section.
Post Graduate| By Direct recruitment 1) 30% in each a) AlOrllClass M. Sc., a) 1 or 1l Class P.G.
Teacher in subject by direct degree in relevant Subject | Degree in

Physical. Science

recruitment
And

with not less than 50% of
Marks.
b) Alorllclass B. Ed.

Physics/Chemistry with
not less than 50% of
marks in aggregate
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
Degree or its equivalent from a Recognized
with the methods of University
teaching in the relevant b) 1orll Class B.Ed.,
subject. Degree of Recognized
c) Teaching Experience for | University  with not
not less than 3 years in less than 50% of marks
handling VIII to X in any in  aggregate  and
recognized Secondary Physical.Science as
School or in any one of the methods of
Residential School. teaching.
Qualifications in  Scouting, | c)Teaching Experience
NCC, Horticulture, | for not less than 3
Experience in Histrionics, | years in handling VI
Photography, Games and|to X in any recognized
Sports, Playing musical | Secondary School or in
instruments, Attendence at|any Residential School.
Summer Science
institutions, Workshops etc.| d) Study in Urdu
and authorship of books will| Medium upto SSC or
be desirable. Urdu as second
language in
Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach  medium
Sections.
a) A | Or Il Class
By promotion from the category | ii) 70% by| M. Sc., degree in relevant |{a) | or Il Class P.G.

of Class 1l viz. T.G. Teacher in
Physical. Science

promotion from the
category 4 of Class
Il viz. Trained
Graduate Teacher

Subject with not less than
50% of Marks.

b) 1or llclass B. Ed. Degree
with relevant subject as one

Degree in
Physics/Chemistry

from a Recognized
University with not less
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
in Physical | of the methods of teaching. | than 50% of marks in
Science.. c ) Atleast 3 vyears of |aggregate.
teaching experience as TGT | b) | or Il Class B.Ed.,
in a Residential School of the | Degree of Recognized
Society. University  with not
d) The TGT in a particular| less than 50% of marks
subject is eligible for the|in  aggregate  and
promotion to the post of PGT| Physical Science as one
of that particular subject only,| of the methods of
i.e @ TGT in Physical Science| teaching.
is eligible for promotion as| c) 3 years experience as
PGT in Physical Science only| T.G.T in.Science in
and so on. (Incorporated vide| A.P.R. Schools
Proc Rc.No: 2939/C2-1/2008| d) Study in Urdu
dt:9-1-2008 Medium upto SSC or
Urdu as  second
language in
Intermediate or Degree
for posting in
Residential ~ schools
where Urdu medium
sections are being run
to teach Urdu Medium
Section.
Post Graduate| By Direct recruitment i) 30% in each a) A10r Il Class M. Sc., a) | or Il Class P.G.
Teacher in subject by direct | degree in relevant Subject Degree in

Biological. Science

recruitment
And

with not less than 50% of
Marks.

b) Al or Il class B. Ed.
Degree or its equivalent with

Botony/zoology from a
Recognized University
with not less than 50%
of marks in aggregate
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

By promotion from the category
of Class Il viz. T.G. Teacher in
Biological Science

i) 70% in each
subject by
promotion from the
category 4 of Class
Il viz. Trained
Graduate Teacher

the methods of teaching in

the relevant subject

C) Teaching Experience
for not less than 3 years in
handling VIII to X in any
recognized Secondary School
or in any Residential School.
Qualifications in  Scouting,
NCC, Horticulture,
Experience in  Histrionics,
Photography, Games and
Sports,  Playing  musical
instruments, Attendence at
Summer Science institutions,
Workshops etc. and
authorship of books will be
desirable.

a) Al Or Il Class M. Sc.,
degree in relevant Subject
with not less than 50% of
Marks.

b) 1orllclass B. Ed. Degree

b) lorll Class B.Ed.,
Degree of Recognized
University  with not
less than 50% of marks
in  aggregate  and
Biological. Science as
one of the methods of
teaching

c)Teaching Experience
for not less than 3
years in handling V1II
to X in any recognized
Secondary School or in
any Residential School.
d) Study in Urdu
Medium upto SSC or
Urdu as second
language in
Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach Urdu medium
Sections.

a) 1orll Class P.G.
Degree in
Botony/zoology from a
Recognized University
with not less than 50%
of marks in aggregate.

b) 1 or 1l Class B.Ed.,
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist- Prop-
ing osed

Designation.

Existing

Proposed

Existing

Proposed

in

Biological

Science.

with relevant subject as one
of the methods of teaching.

c ) Atleast 3 years of teaching
experience as TGT in a
Residential School of the
Society.

d) The TGT in a particular
subject is eligible for the
promotion to the post of PGT
of that particular subject only,
ie a TGT in Science is
eligible for promotion as PGT
in Bio Science only and so on.
(Incorporated  vide  Proc
Rc.No: 2939/C2-1/2008
dt:9-1-2008

Degree of Recognized
University  with not
less than 50% of marks
in aggregate and one of
the methods of teaching
as Biological Science
c) 3 years experience as
T.G.T in Science in
A.P.R. Schools

d) Study in Urdu
Medium upto SSC or
Urdu as second
language in
Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach Urdu medium
Sections.

Post Graduate
Teacher in  Social
Studies

By Direct recruitment

1) 30% in each
subject by direct
recruitment

And

a) A10Or Il Class M.A
degree in relevant Subject
with not less than 50% of
Marks.

b) Al or Il class B. Ed.
Degree or its equivalent with
the methods of teaching in the

a) | or Il Class P.G.
Degree in
History/Economics/

Geography/Political

Science/ Public
Administration with not
less than 50% of marks in
aggregate from a
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
relevant subject. Recognized University
¢) Teaching Experience for b) Ior Il Class B.Ed,
not less than 3 years in Degree of Recognized
handling VI to X in any University with not Ie_ss
recognized Secondary School | than 50% of dmarks .”:
or in any Residential School. gggrt_agate and  Socia
el . . . tudies as one of the
Qualifications in Spoutlng, methods of teaching.
NCC, Horticulture,
Experience in  Histrionics, | cyTeaching Experience
Photography, =~ Games  and| for not less than 3 years
Sports,  Playing  musical|in handling V1l to X in
instruments, Attendence at|any recognized
Summer Science institutions, | Secondary School or in
Workshops etc. and| any Residential School.
authorship of books will be| d) Study in Urdu Medium
desirable. upto SSC or Urdu as
second language in
Intermediate or Degree
for posting in Residential
schools  where  Urdu
medium  sections  are
being run to teach Urdu
medium sections.
a) A 10r Il Class M.A degree
By promotion from the category | ii) 70% by | in relevant Subject with not a) | orll Class P.G.

of Class 1l viz. T.G. Teacher in
Social Studies

promotion from the
category 4 of Class
Il viz. Trained
Graduate Teacher
in Social Studies.

less than 50% of Marks.

b) I or Il class B. Ed. Degree
with relevant subject as one
of the methods of teaching.

c ) Atleast 3 years of teaching
experience as TGT in a

Degree in
History/Economics/Ge
ography/Political

Science/ Public
Administration from a
Recognized University
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist-
ing

Prop-
osed

Designation.

Existing

Proposed

Existing

Proposed

Residential School of the
Society.

d) The TGT in a particular
subject is eligible for the
promotion to the post of PGT
of that particular subject only,
i.e a TGT in Social Studies is
eligible for promotion as PGT
in Social Studies only and so
on. (Incorporated vide Proc
Rc.No: 2939/C2-1/2008
dt:9-1-2008

with not less than 50%
of marks in aggregate.
b) 1 or 1l Class B.Ed.,
Degree of Recognized
University  with not
less than 50% of marks
in aggregate and Social
Studies as one of the
methods of teaching a
c) 3 years experience
as T.G.T in Social
Studies in  AP.R.
Schools.

d) Study in Urdu
Medium upto SSC or
Urdu as second
language in
Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach Urdu medium
sections.

Manager
Information
Systems

By transfer from the category | of
Class-lll viz., PG Teachers in
Mathematics on tenure basis.

By transfer from
category 1 of class
Il viz. Post
Graduate Teachers
in Mathematics
with prescribed
qualifications  on
tenure basis.

As specified for the
post of PGT in
Mathematics. In
addition should have
acquired
PGDCA/BCA/MCA
qualification.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
i I |4 3 Assistant By transfer from category 8 of| By conversion| a) By appointment on transfer | a) Diploma in Civil
Executive Class-I11 viz., Asst., Engineer or if| from category 7 of| from the post of Asst., Engineering or its
Engineer no suitable person is available in| Class Il viz.| Engineer who have acquired | equivalent
category 8 of Class-Ill by| Assistant Engineer| a degree in Civil Engineering | qualification.
deputation of an Asst., Executive| who pOssess b)3 years of service as
Engineer in R & B Department on| required Assistant Engineer in
Foreign  service terms and| qualifications. APREI Society.
conditions. c) Pass in Accounts
Test for Public works
(or) Department  Officers
and Subordinate.
If no suitable
person is available a) Diploma in Civil
in category 7 of Engineering or its
class I, by equivalent
deputation of an qualification.
Assistant b) 3 years of service as
Executive Assistant Engineer in R
Engineer in R & B & B Department.
Department on c) Pass in Accounts
Foreign service Test for Public works
terms and Department ~ Officers
conditions. and Subordinate.
i I |5 4 Trained Graduate| By direct recruitment i) By  Direct|a) AI1Or Il Class B.A/ a. lor 1l Class
Teacher in Telugu recruitment B.Sc., degree in relevant Bachelors Degree
Subject with not less than with Telugu as main
50% of Marks. subject or one of the
b)A 1 or 1l class B. Ed. three equal optional
Degree or its equivalent subjects of
Qualifications of recognized Recognized
University both in theory University with not
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

11)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class Il
based on the
qualifications
prescribed for the
post and on
combined seniority
as per date of entry
into service.

and practicals.

c)Teaching Experience for not
less than 3 years in any

Secondary
desirable. If

Schools is

required

number of candidates are
not available this condition

may be relaxed.

less than 50% of
marks or an oriental
title or its equivalent
qualification in
Telugu Subject.

b) I or Il Class in

B.Ed., Degree of
Recognized

University with
Telugu as one of the
methods of teaching
with not less than
50% marks in
aggregate or Telugu
Pandit Training or
its equivalent
qualification.

a) | or 1l Class

Bachelor  Degree
with Telugu as main
subject or one of the
three equal optional
subjects of
Recognized
University with not
less than 50% of
marks or an oriental
title or its equivalent
in Telugu Subject.

b. I or Il Class in
B.Ed., Degree of
Recognized
University  with
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist-
ing

Prop-
osed

Designation.

Existing

Proposed

Existing

Proposed

Telugu as one of
the methods of
teaching with not
less than 50%
marks in
aggregate or
Telugu Pandit
Training or its
equivalent.

c. A minimum of 3
years of service in
posts under
categories 8,9,10
to 17 of class III.

Trained Graduate

Teacher
Sanskrit

In

By direct recruitment

i) By
recruitment

Direct

a) A10Or Il Class B.A/
B.Sc., degree in relevant
Subject with not less than

50% of Marks.

b)A I or 1l class B. Ed.
Degree or its equivalent
Qualifications of recognized
University both in theory

and practicals.

c)Teaching Experience for not
less than 3 years in any
Secondary  Schools is

desirable. If

required

number of candidates are
not available this condition

may be relaxed.

a. | or Il Class
Bachelors Degree
with  Sanskrit as
main subject or
one of the three

equal optional
subjects of
Recognized

University  with
not less than 50%
of marks or an
oriental title or its
equivalent
qualification in
Sanskrit Subject.

b) I or Il Class
B.Ed., Degree of
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

Recognized

11)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class Il
based on the
qualifications
prescribed for the
post and on
combined seniority
as per date of entry
into service.

University  with
Sanskrit as one of
the methods of
teaching with not
less than 50%
marks in aggregate
or Pandit Training
or its equivalent
qualification

a. I or Il Class
Bachelors Degree
with  Sanskrit as
main subject or
one of the three

equal optional
subjects of
Recognized

University  with
not less than 50%
of marks or an
oriental title or its
equivalent
qualification in
Sanskrit Subject.

b. I or Il Class in
B.Ed., Degree of
Recognized
University  with
Sanskrit as one of
the methods of
teaching with not
less than 50%
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist-
ing

Prop-
osed

Designation.

Existing

Proposed

Existing

Proposed

marks in aggregate
or Pandit Training
or its equivalent
qualification.

c. A minimum of 3
years of service in
posts under
categories 8,9,10 to
17 of class I11.

Trained Graduate
Teacher in Hindi

By direct recruitment

i) By
recruitment

Direct

a) A10Or Il Class B.A/ a. |1 or 1l
B.Sc., degree in relevant
Subject with not less than

Class
Bachelors Degree
with Hindi as main

50% of Marks. subject or one of
b)A 1 or 1l class B. Ed. the three equal
Degree or its equivalent optional  subjects
Qualifications of recognized of Recognized
University both in theory University  with

and practicals.

c)Teaching Experience for not
less than 3 years in any
Schools is

Secondary
desirable. If

number of candidates are

not less than 50%
of marks or an
oriental title or its
equivalent
qualification in
Hindi Subject.

required

not available this condition| b. 1 or Il Class B.Ed.,

may be relaxed.

Degree of
Recognized

University  with
Hindi as one of the
methods of
teaching with not
less than 50%

marks in aggregate
or Pandit Training
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
or its equivalent
qualification.
a. I or Il Class

i1)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class Il
based on the
qualifications
prescribed for the
post and on
combined seniority
as per date of entry
into service.

b.

c)

Bachelors Degree
with Hindi as main
subject or one of

the three equal
optional  subjects
of Recognized

University  with
not less than 50%
of marks or an
oriental title or its
equivalent in Hindi
Subject.

I or Il Class in
B.Ed., Degree of
Recognized
University  with
Hindi as one of the
methods of
teaching with not
less than 50%
marks in aggregate
or Pandit Training
or its equivalent.

. A minimum of 3
years of service in
posts under
categories  8,9,10
to 17 of class IlI.

Trained Graduate

By direct recruitment

i) By  Direct

a) A10Or Il Class B.A/

a.

I or Il Class
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

Teacher in Urdu

recruitment

i1)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class Il
based on the
qualifications

prescribed for the
post and on

B.Sc., degree in relevant
Subject with not less than
50% of Marks.
b)A Il or Il class B. Ed.
Degree or its equivalent
Quialifications of recognized
University both in theory
and practicals.
c)Teaching Experience for not
less than 3 years in any
Secondary  Schools is
desirable. If required
number of candidates are
not available this condition
may be relaxed.

Bachelors  Degree
with Urdu as main
subject or one of the
three equal optional
subjects of
Recognized
University with not
less than 50% of
marks or an oriental
title or its equivalent
qualification in
Urdu Subject.

b) 1 or 1l Class B.Ed.,
Degree of
Recognized
University with
Urdu as one of the
methods of teaching
with not less than
50% marks in
aggregate or Urdu
Pandit Training or
its equivalent
qualification.

a). I or 1l Class
Bachelor  Degree
with Urdu as main
subject or one of the
three equal optional
subjects of
Recognized
University with not
less than 50% of
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

combined seniority
as per date of entry
into service.

marks or an oriental
title or its equivalent
in Urdu Subject.

b. I or Il Class in
B.Ed., Degree of
Recognized
University  with
Urdu as one of the
methods of
teaching with not
less than 50%
marks in aggregate
or Pandit Training
or its equivalent.

¢). A minimum of 3
years of service in
posts under
categories 8,9,10 to
17 of class I11.

Trained Graduate
Teacher in English

By direct recruitment

1) By  Direct

recruitment

a) A10Or Il Class B.A/
B.Sc., degree in relevant
Subject with not less than
50% of Marks.

b)A I or Il class B. Ed.
Degree or its equivalent
Qualifications of recognized
University both in theory
and practicals.

c)Teaching Experience for not

a)l or Il Class
Bachelors  Degree
with English as main
subject or one of the
three equal optional
subjects of
Recognized
University with not
less than 50% of
marks.

b) 1orll Class B.Ed.,
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed
less than 3 years in any| Degree of
Secondary ~ Schools is| Recognized _
desirable. If required| University with

i1)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class IlI
based on the
qualifications

prescribed for the
post and on
combined seniority
as per date of entry

number of candidates are| English as one of the

not available this condition

may be relaxed.

methods of teaching
with not less than
50% marks in
aggregate.

¢)Study in Urdu Medium
upto SSC or Urdu as
second language in
Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach Urdu medium
Sections.

a) 1 or 11 Class Bachelor
Degree with Urdu as
main subject or one of
the  three  equal
optional subjects of
Recognized
University  with not
less than 50% of
marks or an oriental
title or its equivalent
in English

b. I or Il Class in B.Ed.,

Degree of Recognized

University with

English as one of the

methods of teaching

with not less than

50% marks.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
into service. c) A minimum of 3
years of service in
posts under
categories 8,9,10 to
17 of class llI.
d) Study in Urdu
Medium upto SSC
or Urdu as second
language in
Intermediate or
Degree for posting
in Residential
schools where Urdu
medium  sections
are being run to
teach Urdu medium
Sections.
Trained Graduate| By direct recruitment i) By Direct|a) AlOrllClass B.A/ a. | or Il Class
Teacher in recruitment B.Sc., degree in relevant Bachelors  Degree
Mathematics Subject with not less than with Mathematics as
50% of Marks. main subject or one
b)A I or Il class B. Ed. of .thel thrfﬁ equa][
Degree or its equivalent gpt'ona. subjects o
e . ecognized
ngllflc_atlons of recognized University with not
Umversﬁyboth in theory less than 50% of
and practicals. marks.
c)Teaching Experience for not| b) | or II Class B.Ed.,
less than 3 years in any Degree of
Secondary  Schools is Recognized
desirable. If required University — with
number of candidates are Mathematics as one
not available this condition ?Jactr?ifwgmit/ri]&ds n‘;}:
may be relaxed. less than  50%
marks in aggregate.
C) Study in Urdu
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

11)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class Il
based on the
qualifications
prescribed for the
post and on
combined seniority
as per date of entry
into service.

Medium upto SSC or
Urdu as second
language in
Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach Urdu medium
sections.

a) | or 1l Class

Bachelor  Degree
with  Mathematics
as main subject or
one of the three

equal optional
subjects of
Recognized

University with not
less than 50% of
marks.

b) I or Il Class in B.Ed.,
Degree of Recognized
University with
English as one of the
methods of teaching
with not less than
50% marks.

¢) A minimum of 3 years
of service in posts under
categories 8,9,10 to 17 of
class Ill.

d) Study in Urdu Medium
upto SSC or Urdu as
second language in
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Class

Category

Method of Appointment

Qualifications

Exist-
ing

Pro-
posed

Exist- Prop-
ing osed

Designation.

Existing

Proposed

Existing

Proposed

Intermediate or Degree
for posting in
Residential schools
where Urdu medium
sections are being run
to teach Urdu medium
sections.

Trained Graduate
Teacher in
Physical Sciences

By direct recruitment

i) By
recruitment

Direct

a) A10r Il Class B.A/
B.Sc., degree in relevant
Subject with not less than
50% of Marks.
b)A 1 or 1l class B. Ed.
Degree or its equivalent
Qualifications of recognized
University both in theory
and practicals.
c)Teaching Experience for not
less than 3 years in any
Secondary  Schools is
desirable. If required
number of candidates are
not available this condition
may be relaxed.

a) | or 1l

c) Study
Medium upto SSC or

Class
Bachelors Degree
with Physics and
Chemistry as
optional subjects or
one of the two as
main and the other
as

subsidiary/ancillary

subject of
Recognized
University with

not less than 50%
of marks.

b) I or Il Class in

B.Ed., Degree of
Recognized

University with
Physical Sciences
as one of the
methods of
teaching with not
less than 50%
marks in aggregate.
in  Urdu
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed
Urdu as second
language in
Intermediate or

11)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class Il
based on the
qualifications
prescribed for the
post and on
combined seniority
as per date of entry
into service.

Degree for posting in
Residential  schools
where Urdu medium
sections are being
run to teach Urdu

b)

medium sections.

a).

I or Il Class
Bachelors  Degree
with  Physics and
Chemistry as
optional subjects or
one of the two as
main and the other
as
subsidiary/ancillary
subject of
Recognized
University with not
less than 50% of
marks.

I or 1l Class B.Ed.,
Degree of
Recognized

University with
Physical Sciences as
one of the methods
of teaching with not
less than 50% marks
in aggregate.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
c.) A minimum of 3
years of service in
posts under categories
8,9,10 to 17 of class IlI.
e) Study in  Urdu
Medium upto SSC
or Urdu as second
language in
Intermediate or
Degree for posting
in Residential
schools where Urdu
medium sections are
being run to teach
Urdu medium
sections.
Trained Graduate| By direct recruitment ) By  Direct|a) AI1Or Il Class B.A/ a) | or Il Class
Teacher in recruitment B.Sc., degree in relevant Bachelors  Degree
Biological Science Subject with not less than with Botony and
50% of Marks. Zoology as
b)A I or 1l class B. Ed. optional subjects or
Degree or its equivalent one of the two as
Qualifications of recognized main and the other
University both in theory as
and practicals. subsidiary/ancillary
c)Teaching Experience for not subject of
less than 3 years in any Recognized
Secondary  Schools is University with
desirable. If required not less than 50%
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
number of candidates are of marks.
not available this condition| b) I or Il Class B.Ed.,
may be relaxed. Degree of
Recognized

11)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class Il
based on the
qualifications
prescribed for the
post and on
combined seniority
as per date of entry
into service.

c)

a)

University with
Biological Science
as one of the
methods of teaching
with not less than
50% marks in
aggregate.

Study in  Urdu
Medium upto SSC or
Urdu as second
language in
Intermediate or
Degree for posting in
Residential schools
where Urdu medium
sections are being
run to teach Urdu
medium sections.

I or Il Class
Bachelors  Degree
with Botony and
Zoology as
optional subjects or
one of the two as
main and the other
as
subsidiary/ancillary
subject of
Recognized

70




Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed

University with not
less than 50% of
marks.

b) I or Il Class B.Ed.,
Degree of
Recognized
University with
Biological Science
as one of the

methods of
teaching with not
less than 50%

marks in aggregate.

c.) A minimum of 3
years of service in
posts under
categories 8,9,10
to 17 of class IlI.

d) Study in Urdu
Medium upto SSC
or Urdu as second
language in
Intermediate or
Degree for posting
in Residential
schools where Urdu
medium  sections
are being run to
teach Urdu medium

sections.
Trained Graduate| By direct recruitment i) By  Direct|a) AI1Or Il Class B.A/ a. | or 1l Class
Teacher in Social recruitment B.Sc., degree in relevant Bachelors  Degree

71



Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
Studies Subject with not less than with Two of the

50% of Marks.
b)A 1 or 1l class B. Ed.
Degree or its equivalent
Qualifications of recognized
University both in theory
and practical.
¢)Teaching Experience for not
less than 3 years in any
Secondary  Schools is
desirable. If required
number of candidates are
not available this condition
may be relaxed.

b)

c)

following subjects as
optionals one of
them as main and the
other as subsidiary
subject. of
Recognized
University with not
less than 50% of
marks.

i)History
ii)Economics 1))
Geography iv)
Political Science
v)Public

Administration.

I or 1l Class B.Ed.,
Degree of
Recognized

University with
Social Studies.as one
of the methods of
teaching with not
less than 50% marks
in aggregate.

Study in  Urdu
Medium upto SSC or
Urdu as second
language in
Intermediate or
Degree for posting in
Residential schools
where Urdu medium
sections are being
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
run.
a) | or Il Class

i1)10% of posts by
Promotion  from
categories 8,9,10 to
17 of class Il
based on the
qualifications
prescribed for the
post and on
combined seniority
as per date of entry
into service.

Bachelors Degree
with Two of the
following subjects
as optionals one of
them as main and
the other as
subsidiary subject.
of Recognized
University with
not less than 50%
of marks.
I)History ii)Economics
iii) Geography iv)
Political Science
v)Public-
Administration.

b)I or Il Class in
B.Ed., Degree of
Recognized
University  with
Social Studies.as
one of the
methods of
teaching with not
less than 50%
marks in
aggregate.

c) minimum of 3
years of service in
posts under
categories 8,9,10 to
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
17 of class I11.

d) Study in Urdu
Medium upto SSC
or Urdu as second
language in
Intermediate  or
Degree for posting

in Residential
schools where
Urdu medium

sections are being
run to teach Urdu
medium sections.

Note: 1) 10% of
posts in category
of TGT in each
subject shall be
filled by way of
promotion  from
caterogies 8,9,10
to 17 of chass Ill
based on
qualifications
prescribed for the
post in  any
recruitment.

2) if qualified
candidates  from
the above
categories are not
available for any
recruitment, the
posts may be
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
filled by way of
recruitment.
i I |6 5 Physical Director| i)By Direct recruitment 30% of posts by a) A degree of a recognized a.) Degree of
(Residential i) By promotion from category | Direct recruitment University. Recognized
School) 17 of class Il viz. Physical And b) P.G. Diploma or University.
Education Teache Bachelor’s degree in b). P.G.Diploma or
70% of posts by| Physical Education B.P.Ed.,
promotion  from| (B.P.Ed).
category 17 of|c) Experience in any a Degree of
Class Il viz.| Residential School or Recognized
Physical Education| recognized secondary University.
Teacher. school desirable. b). P.G.Diploma or
a) A Degree of a recognized B.P.Ed.,
University. ¢). A minimum of 3
b)Bachelor’s Degree in years of service as
Physical Education. Physical
C) Experience of 3 years Educational
as P.E.T. in Residential Teacher in APR
School. Schools.
i |7 6 Superintendent By promotion from category 10 of | By promotion from| a)A Degree of a recognized | a. Degree of
class Il viz. Senior Assistant. category 9 of class University. Recognized
I11 viz. Senior b) Accounts Test for University.
Assistant. Subordinate Officers Part- | b. Accounts Test for
I and Deputy Inspector’s Subordinate
Test papers 1,11 and I11. Officers Part-I.
¢) Should have experience in | c. Deputy Inspector
the office of the Secretary of Schools Test
or Residential Educational Paper-I,11 and I1I.
Institution for not less than | d. A minimum of 3
3 years as Senior years of service as
Assistant. Senior  Assistant
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

under APREI
Society.

i 1 |8 7 Assistant Engineer | By promotion from category 19 By promotion from BY PROMOTION: . Diploma in Civil
of class Il viz. Draughtsman or | category 18 and a) Must possess a Diploma Engineering or its
category 20 of Class Il viz. 19 of class 111 viz. in Civil Engineering equivalent
Work Inspector of any grade Draughtsman and awarded by the A.P. State qualification.
possessing the prescribed Work Inspector of Board of Technical .A minimum of 3
qualifications. any Grade Education or its year of service as

Or possessing the equivalent qualification. Draftsman/Work
If no suitable person from prescribed b) If a Work Inspector is inspector in APREI
category 19 and 20 of Class Il is | qualifications. considered for promotion Society.
available by deputation of an (or) as Assistant Engineer he . Diploma in Civil
Asst. Engineer from R & B If no suitable should have put in 3 Engineering or its
Department on foreign service person from years of service as Work equivalent
terms and conditions. category 18 and 19 Inspector. qualification.
of class Il is .A minimum of 3
available, by| BY DEPUTATION: year of service as
deputation of an| a) A Diploma in Civil Draftsman/Work
Assistant Engineer Engineering/1.T.1. inspector in R & B
from R & B| 3 years experience Department.
Department on
Foreign  Service
Terms and
Conditions.
i i |9 8 Staff Nurse By Direct recruitment By direct| c) Pass in Intermediate Intermediate or its
recruitment or its equivalent equivalent
examination. examination.
Should have successfully 3 % years of Nurse
undergone 32 years Training
Nurse Training Course.
Course.
i I |10 9 Senior Assistant By promotion of qualified person | By promotion of| a) A degree of a recognized | a.) Degree of
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
belonging to categories 21 & 22 | qualified  person University Recognized
of class Il viz. Junior Asst., belonging to| b) Accounts Test for Sub- University .
Store Keeper respectively. categories 20,21,22 ordinate Officers Part-l. b. Accounts Test for
Typists and L.D. Stenographers. | and 23 of class Ill|{ ¢) Dy. Inspectors Test Subordinate
Typists and L.D. Stenographers | viz. Junior papers 1,11 and I11. Officers Part-1.
shall under go training for a Assistant, Store| Should have experience in the| c. Deputy Inspector
period of three months. Keeper. office of the Secretary or| of Schools Test
(vide Item No.12 of Minutes of | LD Stenographer| Residential Educational| Paper-1,11 and I11.
B.G. Meeting held on 7- and Typist. Institution for not less than 3| d. A minimum of 3
09-2004). years. years of service as
Junior Assistant
under APREI
Society.
i |12 10 Librarian of | By Direct recruitment By promotion/ a) A Degree of arecognized | a) Degree of
Residential School. appointment by University. Recognized
transfer. Out of b) Must hold a Bachelors University
every cycle of 03 Degree in Library b) Bachelor Degree of
vacancies the first Science of any Recognized
vacancy shall be recognized University. University in

filled by
appointment by
transfer from the
category of Senior
Assistant, Second
vacancy shall be
filled by Promotion
from the categories
of Junior
Asistants/Typist/St
ono Graphars in
the ratio of 1:1in
the same order of

Library Science or
its equivalent.
c) A minimum of 3

years of service
under APREI
Society.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
priority and the
third vacancy shall
be filled by direct
recruitment. If no
candidate is
available for filling
up the vacancy in
method of
recruitment
specified therein,
the vacancy may
be passed over and
it shall be filled in
the next method.
i i |13 11 Art Master By Direct recruitment By direct a) Possession of Gowvt. a) S.S.C or its
recruitment Diploma in Arts Course equivalent
with(i) Free hand outline examination.
and model drawing (ii) b) Govt. Diploma
Design and (iii) painting. in Arts course
b) A technical teachers with (i) Free
certificate of the Higher hand out line
Grade in drawing. and model
c) Pass in Matriculation or drawing (i)
SSC or equivalent Designs and
Examination. (iii) Painting.
Experience of not less c) Higher Grade
than 3 wyears in a Technical
recognized secondary Teachers
school desirable. Certificate  in
Drawing.
i I |14 12 Craft Instructor By Direct recruitment By direct a) Apassin SSC or its a) S.S.C or Iits
recruitment equivalent examination. equivalent
b) Must possess a trade examination.
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed
certificate in the b) Trade Certificate
concerned trade issued by in LT.I. or its
the I.T.I. in the state or its equivalent
equivalent qualification. qualification.

i I |15 13 Music Teacher By Direct recruitment By direct a) Pass in Matriculation or a) S.S.C or its

recruitment SSC or equivalent equivalent

examination. examination.

b) Diploma in Music of a b) Diploma in Music
University in A.P., from Govt. Music
Higher Grade Certificate Colleges or its
in Indian Music. equivalent or

c) TTC in Indian Music of Higher Grade
the Higher Grade Certificate in
Certificate and Indian Music.

d) Experience of not less| c) Higher Grade
than 3 years in a Technical
recognized secondary Teachers
school desirable. Certificate in

Music.
i " |16 14 Tailoring & | By Direct recruitment By direct a) A passin SSC or its a) SS.C or it
Embroidery recruitment equivalent examination. equivalent
Teacher b) Must possess a certificate examination.
in Craftsmanship in b) A certificate in
Tailoring of the I.T.I. Craftsman ship in
issued by the State Board Tailoring  of _the
of Technical Education IIB'T'I Issued by State
.. oard of Technical
and Tralnl_ng, Hyderab_ad Educational and
or the National Council Training,
for Training in Hyderabad or
Vocational Trade, New National ~ Council
Delhi. for  Training in
Vocational Trade,
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
New Delhi.
i m |17 15 S.U.P.W. Teacher | By Direct Recruitment By direct a) Must have passed a) Intermediate or its
recruitment Intermediate or its equivalent equivalent
b) Must Posses a examination.
Diploma or Trade Certificate | b) Diploma or Trade
in concerned Trade issued by Certificate issued by
an ITl in the state or any I.T.l in the State or
equivalent examination its equivalent
TTC Higher Grade. examination.
C) Higher  Grade
Technical Teachers
Certificate.
i |2 16 Vocational By Direct Recruitment By direct i) Pass in SSC or its|RTVT: a)lorll Class
Instructor recruitment equivalent examination. diploma in Electronics

ii)Must know cycling.

conducted by Board of
Technical Education or
its equivalent
examination.
b) Higher
Technical
Certificate.
CGM a) | or 1l Class
diploma in Garment
making or | or 1l B.Sc.
(Home Science) of
recognized University.
c) Higher Grade
Technical Teachers
Certificate.

Grade
Teachers
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

i I |18 17 Physical Education| By Direct Recruitment By direct a) Pass in Intermediate or its | a) Intermediate or its

Teacher recruitment equivalent examination. equivalent
b) Must posses under examination.
graduate Diploma in b) Under Graduate
Physical Education Diploma in Physical
Education.

i I |19 18 Draughtsman By Direct recruitment including | By direct| Must posses a diploma in civil| Diploma in  Civil
recruitment of persons from work | recruitment Engineering awarded by the| Engineering of State
charged establishment possessing | including State Board of Technical| Board of Technical
the prescribed qualifications vide | recruitment of| Education or its equivalent| Education or Trade
GO 2732 Department Dt:30-9-53 | persons from work| qualification or must have| Test in Draughtsman
& GO123 Dt: 27-2-78 charges passed a Trade test in| Civil Course of any ITI

establishment Draughtsman Civil Course of| or Intermediate
possessing the| any ITl in the state or| Vocational Course of
prescribed equivalent qualification or| Board of Intermediate

qualifications.

must possess the Intermediate
vocational course certificate
issued by the Board of
Intermediate Education in the
following Subjects 1) English
2)Maths 3)Applied Sciences
4) Engineering drawing b5)
Engineering Mechanics
6)Radio 7)  Construction
materials 8) Estimation and
Quality surveying and 9) Civil
Engineering or Must Posses a
Certificate in  Architectural
Draughtsman ship and
assistantship issued by the
polytechnic at Kakinada or
Hyderabad

Education in Applied
Sciences/Engineering
Drawing/ Engineering
Mechanics
Construction
Material/Estimation

and Quality
surveying/Civil

Engineering or
Certificate in

Architectural
Draughtsman ship.
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

i I |20 19 Work Inspector By Direct Recruitment By direct Must possess a diploma in Diploma in Civil or

recruitment Civil or ITI Civil issued by ITI Civil issued by
the State Board of Technical | State Board of
Education or its equivalent Technical Education or
examination. its equivalent
examination.
i m |21 20 Junior Assistant i) By Direct recruitment to a % of posts by direct | By Direct Recruitment :-A a) A Degree of

tune 60% of vacancies.

i) By promotion from category
1 to 6 of Class IV viz Drivers,
Gas Mechanic, Record
Assistant, Lab.Attenders,
Library Attenders and Roneo
Operators, on the basis of inter
seniority drawn with reference
to length of service

iii) By appointment on transfer
from the qualified persons in
categories 7 to 16 of Class IV

iv) In a unit of 10 vacancies
meant for promotion or
appointment by transfer from
categories 7 to 16 the vacancies
1,3,4,5,7,9 and 10 are to be filled
up promotion and 2,6 and 8
vacancies are to be filled up by
appointment on transfer from
categories 7 to 16 of Class IV

recruitment

and
i) 70% of posts by
promotion from
categories 1 to 6 of
class IV viz.
Drivers, Gas
Mechanic, Record
Assistants, Lab
Attenders, Library
Attenders and
Roneo Operators
on the basis of
inter seniority
drawn with
reference to length
of service.
iii) By appointment
by transfer from
the qualified
persons in
categories 1 to 6 of
class IV are not

available..

Degree of a recognized
University

BY PROMOTION:- Record
Assistants and equivalent or
Higher categories with 5
years of service . In case of
any difficulty in giving effect
to this rule, the provisions of
APMS(G.0.Ms.No.261 GAD
date 14-7-98 as amended)
shall be adopted

Recognized University

of Recognized
University.

a) Degree of
Recognized

University.

b) A minimum of 3
years of service as
Record Assistant or
equivalent categories
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

i I |22 21 Store Keeper i) By Direct recruitment to a i) By direct By Direct Recruitment :-A a) A Degree from a

tune of 60% OR

ii) By transfer of a Junior Asst on

tenure basis and
iii) By Promotion from

Categories 1 to 6 of class IV
Viz. Drivers, Gas Mechanic,
Record Assistant,
Lab.Attenders,Library
Attenders and Roneo
Operators, on the basis of inter
seniority drawn with reference
to length of service

iv) and v)
as at SI.No. iii) and iv) of
SI.No.21

recruitment

ii) By transfer of
Junior Asst. on
Tenure basis and
iii) By promotion
from the categories
1 to 6 of class IV
viz. Drivers, Gas
Mechanic Record
Asst. Lab
Attenders, Library
Attenders and
Reneo  Operators
on the basis of
inter seniority
drawn with
reference to length
of service.

By appointment
by transfer from
the qualified
persons in
categories 7 to 11
of class IV. When
suitable  persons
in categories 1 to
6 of class Il are
not available.

Degree of a recognized

University
BY PROMOTION.
Record  Assistants  and
equivalent or Higher

categories with 5 years of
service .

Recognized
University

a) A Degree of from
Recognized University.
b) A minimum of 5
years of service as
Record Assistant or
equivalent categories
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
i I |23 22 LD Stenographer By Direct Recruitment By Direct| i) Pass in Intermediate or a)Intermediate or its
Recruitment equivalent examination equivalent
ii) Pass in Typewriting examination.
higher Grade both in b) Type writing in
English & Telugu and both in English
Shorthand English by at and Telugu.
least Lower Grade c) Shorthand lower
iii) Familiarity with computer grade in
applications. English.
d) Familiarity with
Computer
Applications.
i I |24 23 Typist i) By Direct Recruitment to the 1)30% of posts by | FOR DIRECT a)Intermediate  or its
extent of 70% of vacancies OR | Direct Recruitment | RECRUITMENT equivalent
i) By Promotion from category 1 and i) Pass in Intermediate examination.
to 6 of Class IV viz Drivers, ii) Pass in Type writing | b) Type writing in both
Gas Mechanic, Record Higher Grade in both in  English  and
Assistant, Lab. Attenders, ii) 70% of the posts Telugu and English Telugu. .
. . c) Familiarity  with
Library Attenders and Roneo | by Promotion from Computer
Op(?ra?ors, on the pasis of inter | categories 1 to 6 of Applications.
seniority drawn with reference | Class IV Viz. a) Intermediate or its
to length of service. Drivers, Gas equivalent
lii)and iv) asat SI.No.21 Mechanic, Record examination.
Asst, b) Type writing in both
Lab.Attenders, in English and
Library Attenders Telugu.
and Roneo C) Famlllarlty with
Operators, on the Computer
Applications.

basis of inter-se-
seniority drawn
with reference to
length of service
iii) As at SI.No.25

d) A minimum of 3
years of service under
APREI Society
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Class Category Method of Appointment Qualifications

Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed

ing posed | ing osed

v v |1 1 Driver i) By Direct Recruitment 1) 30% of the posts | 1) Passin VIII Class a)Pass in VI1II Class.
(L.M.V including | ii) By Promotion of qualified by Direct i) Must have light Vehicle | b) Possession of

Jeep)

person holding the post in
categories 2 to 8 of Class IV
Viz. Gas Mechanic, Record
Assistant, Lab. Attenders,
Library Attenders and Roneo
Operators, Attenders and
Cooks on the basis of inter
seniority drawn with reference
to length of service

Recruitment

ii) 70% of the
posts by
Promotion of
qualified person
holding the post in
categories 2 to 16
of Class 1V Viz.
Gas Mechanic,
Record Assistant,
Lab.Attenders,
Lib. Attenders and
Roneo Operators,
Attenders, Cooks
watchman, and
MPWs on the
basis of inter
seniority drawn
with reference to
length of service.

driving license

current valid Light
Motor Vehicle
Driving License
issued by the
competent
authority under
Motor Vehicle
Act.

c) Practical experience
of Driving Motor
Vehicles for a
period of not less
than 3 years.

a) Pass in VIII Class.

b) Possession of
current valid Light
Motor Vehicle
Driving License
issued by the
competent
authority under
Motor Vehicle
Act.

¢) A minimum of 3
years of service
under APREI
Society.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
v v |2 2 Gas Mechanic By Direct Recruitment By Direct FOR Direct Recruitment a) S.S.Corits
Recruitment Pass in SSC or its equivalent equivalent
examination. examination.
b) A minimum of 3
FOR PROMOTION: years of
1) Should possess the experience in any
requisite qualifications for authorized Gas
the post as prescribed Agencies.
Should have at least 5 years
of continuous and
satisfactory Service
v Iv |3 3 Record Asst i) By Direct Recruitment i) 30% of posts by | FOR Direct Recruitment Pass | S.S.C or its
4 4 Lab Attender and Direct in SSC or its equivalent equivalent
5 5 Library/Attender | ii) by promotion from categories | Recruitment examination. examination.
7t0 16 of Class IV viz, and For Promotion a)S.S.C orits
6 6 Roneo Operator Attender, Cooks, Ayah, i) 70% of posts i) Should posses the requisite equivalent
Vocational Asst. Kitchen by promotion qualifications for the posts examination.

Helper, Sweeper, Sanitary
worker Gardener, Games Boy
and Watchman

from categories 7
to 16 of Class IV
viz, Attender,
Cooks,
Watchman, Ayah,
Vocational Asst.
and MPWs on the
basis of inter
seniority drawn
with reference to
length of service.

as prescribed
ii) Should have at least 5
years of continuous and
satisfactory service.

b) A minimum of 3
years of service
under APREI
Society.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
v v |7 7 Attender i) By Direct Recruitment and 1) 30% of posts by | FOR Direct Recruitment a)Pass VIII Class
ii) By Transfer of a qualified Direct i) Passin SSC or its examination.
person belonging to categories | Recruitment and equivalent examination. b) Must be able to ride
8 to 16 of Class IV Viz. Cooks, i) Must know cycling. Bicycle.
Ayah, Vocational Asst. ii) 70% by transfer | By Transfer
Kitchen Helper, Sweeper, of a qualified i) Should posses the a) Pass VIII Class
Sanitary worker Gardener, person belonging requisite qualifications examination.
Games Boy and Watchman to M.P.Ws for the next post as b) Must be able to ride
prescribed. Bicycle.
Should have at least 5 years ¢) A minimum of 3
of continuous and years of service
satisfactory service. under APREI
Society.
v IV |16 9 Watchman By Direct Recruitment By Direct Pass in VIII Class a. Pass VIII Class or
Recruitment its equivalent
Or examination.
By transfer from b. Must be able to
Institutions ride Bicycle.
v Iv |38 8 Cook By Direct Recruitment By Direct i) Pass in SSC or its| a. PassinVIII Class.
Recruitment equivalent examination. Or its equivalent
examination
i) Must know cycling. b. Must be able to
read and write
iii)Must have sufficient Telugu/Urdu/Engli
knowledge of cooking in sh/Hindi.
large scale. c. Experience for one
year in the relevant
vocation.
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Class Category Method of Appointment Qualifications
Exist- | Pro- | Exist- | Prop- | Designation. Existing Proposed Existing Proposed
ing posed | ing osed
v IV |10 10 Vocational By Direct Recruitment By Direct i) Pass in SSC or its| a. Passin VIl Class
Assistant Recruitment equivalent examination. examination.
i)Must know cycling. b. Must be able to
ride Bicycle.
v v |11 11 “Multipurpose By Direct Recruitment By Direct Pass in VIII Class a. Passin VIII Class.
12 12 worker) to Recruitment Or its equivalent
13 13 discharge the b. Must be able to
14 14 duties as read and write
15 15 Helpers/ Telugu/Urdu/Engli
Sweepers/ sh/Hindi.
Sani.Worker/ c. Must be able to
Gardener/ ride Bicycle.
Games Boy
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